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̆ Ȃ ̆⇔ ԍ1949̆

֣ ľ ´ ̆ᴑҙ Ŀ Ȃ ѿ ȁ ȁ

ȁ ȁ ȁ ȁ ȁ֜ ԑ ȁ ȁ

̆ ѿ ȁ ᵬ ᵀᴨ ȁ

ᵝ ԇ ᵝȁľ ҈ԓĿ ֟ ȁῃ

ľ ⇔ ⇔ҙ Ŀȁῃ ֲ⇔ ⇔ҙ ȁ ֲ ᴪ

ᴨ Ȃ 

 

ѿ Ҭץ ҹף ̆ Ⱶ ᵝ ᴪ ҍ

ֲȁ ᴪ ȁ ҍ Ғҙ

ᴪ◐Һᴋ ȁ ◐Һᴋȁ Ҭ Һᴋȁ ѿ

ľ ҍ Ŀ ⇔ ᵣ ֲȁ ľ

⇔ Ŀ ȁ ľֲ҆ ⅞Ŀ ´ֲ ȁῃ ľ ҩѿ Ŀ

ֲ ȁ ľ ֲ҆ Ŀ ѿ ֲ ῤ ֲ ̕

500ֲ̆ ΐ ᵝ 800ֲ̕ 9 ȁľ Ŀľ Ŀ Ғ

ᴨ ᴑҙ 70ֲ ľ̕ ҍ Ŀ ȁľӟ Ҭף ᴪҺӈ

Ŀ ῀ ľῃ ĿȂ 

 

Ҭ ȁ ̂ ̃ 105ҩ ȁ

 ב   
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̆ ĺĺ ̆ 28ҩ

̂Ҭ Ȃ̃ ԓ Ҭ ↓╠ ̆ῒҬ

4 ȁ ᴪ 2 ̆ ⅞ 7 ȁҬ

6 Ȃ ԋ ȁ ֲ ᴪ ᴨ

ѿ ȁ ₮ ȁ ᾣ ȁ ѿ ꞉Ȃ

ѿ ῀ᾴ ‗ Ȃ 

 

21ҩԋ ̆ 76ҩ Ғҙ̂ 3ҩҬ ᵬⱲ Ғҙ̃̆ 19ҩ

ѿ Ғҙ̆33ҩ ѿ Ғҙ̆ ԓ 2 Ȃ

2̓ ᵩ ̆ ľ Ḥ ҹ ҹ Ŀ ̆ ȁּׂש ╠ ̆

ԓ ҂ ῃ ľ Ŀ ῃץ № ѿ ῃ ľᴨ

Ŀ 420φ ꞉Ȃ 31ҩ ȁ ȁ ̆ ҙ ῃ

╠↓Ȃҹ ᴪ ԅ20φ҆ ᴨ ֲ Ȃ 

 

̆ Ȃ ӟץ Ҭף ᴪҺӈ ҹ

̆ ľ + + Ŀҍ ̆ꜜⱬ ѿ ȁѿ

ȁѿ ‰ȁѿ ȁѿ └̆ ⇔ ȁֲ ȁ ȁ

ᵣ ȁ ȁ ȁ ̆ ӥ ̆ӗ

қ ̆ ⇔ ѿ Ȃ 
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┼  

ҙ ֲ ‰ӊѿ̆Ӟ Ⱳ ᵣ Ȃҹῃ

ҙ ҙ ’̆ ѿ ꜚ ҙ ᵬ ȁ ‰ ̆ ȇ

῏ԍẠ 2023ῃ ҙ ҙ⇔ҙ ᵬ Ȉ̂ Ȑ2022ȑ5 ̃ ᴆ

̆ ҈ └ȇ 2023ҙ ҙ ȈȂ 

 

 

 ҙ ҙ  

ҙ ҙ ԍ ҬҒ

ҙ ҙⱲῈḤ ̆

20238 31̆

20235191ҙ ҙḤ Ȃ 

 ҙ ҙ  

ҙ ҙ ԍ ҈

ľ 2023 ҙ

ҙ Ŀ̆

5191 ҙ Ȃ

₱ȁ ҙ ΏȂ

202312 15̆

1373ᴍ̆ 26.45%Ȃ 

 ֲ ᵝ  

ֲ ᵝ ԍ ҈

ľ 2023 ֲ ᵝ

Ŀ̆ ֲ

ᵝ Ȃ ₱ȁ

ֲ ᵝ ΏȂ

202312 15̆ 510

ᴍȂ 

  

ԍ

ľԐ ҙĿ ̆ ֲ ᵝḤ ȁ

Ḥ ̆ ҹ 2022

9 1 20238 31Ȃ

 

⌠ ңᵝ̆ № 0.05% ̆ Ȃ 

 ┼   
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  ҅       ҟ ҟ ‟ 

ҙ ҙ ’Ҍֽ ҙ ҍ ̆ ғ ҙ ᵝ ҙ

׆̆ ᵣ ҙ ’Ȃ № ԍ 2023 ҙ ҙ

̆Һ ׆ ҙ ҍ ȁ ҙ ’ȁ ᴪ ’ȁ Ⱶ

’ȁ ҙ ’ Һ⇔ҙ ’Έҩ № Ȃ 

҅ɻ ҟ ғ  

ҙ ҍ ԅ ҙ ’̆ ҙ ҙ

ңҩ Ȃ 

̂ѿ̃ ҙ  

ҙ ֲ ҹ 5191ֲȂῒҬ̆ ҙ 4634ֲ̆ ҙ ֲ 89.27%̆

ҙ 493ֲ̆ ҙ ֲ 9.50%̆Ғ ҙ 64ֲ̆ ҙ ֲ 1.23%Ȃ 

№ ≢ ̆ 1978ֲ̆ ҙ ֲ 38.10%̕ 3213ֲ̆ ҙ ֲ

61.90%Ȃ ҙ ᶛҹ 0.62̔1̆ ҙ ᶛҹ 0.66̔1̆ Ғ ҙ

ᶛҹ0.60̔1̆ ῃᵣ ҙ ᶛҹ0.62̔1Ȃ 

 
1- 1  ҟ ⌡ⅎ  

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 
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̂ԋ̃ ҙ №  

1. Ғҙ  

ҙ № ԍ 16ҩ ̆ῒҬֲ ╠҈ №≢ҹᴪ ̂525ֲ̆

11.33%ȁ̃ ̂498ֲ̆ 10.75%ȁ̃ ̂469ֲ̆ 10.12%Ȃ̃ 

ҙ ֲ ╠҈ Ғҙ№≢ҹ ̂ ̃̂ 382ֲ̆ 8.24%ȁ̃

ᴪ ̂ᴪ ̃̂ 324ֲ̆ 6.99%ȁ̃ ̂ ̃̂ 193ֲ̆ 4.16%Ȃ̃ Ғ

ҙ ҙ ΐᵣ№ ’ Ҋ Ȃ 

1- 1  ҟ Ҙҟⅎ  

 Ғҙ ֲ   

╠ ֜   79 1.70% 

 79 1.70% 

ҍ  Ḥ  7 0.15% 

 7 0.15% 

ᵣ ҍֲ  

 117 2.52% 

 72 1.55% 

 61 1.32% 

 250 5.39% 

 

ҍ  172 3.71% 

ᴆ  116 2.50% 

Ḥ ҍḤ  77 1.66% 

 75 1.62% 

 440 9.50% 

ҍ └  
ҍ  82 1.77% 

Ḥ  77 1.66% 

 159 3.43% 

 

ҍ  136 2.93% 

 94 2.03% 

Ḥ ҍ  84 1.81% 

 38 0.82% 

ҍ  34 0.73% 

 386 8.33% 

ҍ  

ҍ  120 2.59% 

Ⱶ 86 1.86% 

 77 1.66% 

Ⱶ 70 1.51% 

 47 1.01% 

 400 8.63% 

 

 382 8.24% 

 91 1.96% 

 25 0.54% 

 498 10.75% 



 

 

 

6 

 Ғҙ ֲ   

 

 159 3.43% 

 128 2.76% 

 97 2.09% 

ֲⱬ  85 1.83% 

 469 10.12% 

ᴪ  

ᴪ  324 6.99% 

 102 2.20% 

Ⱶ  99 2.14% 

 525 11.33% 

Ὲ῍ ҍֲ  

 159 3.43% 

ᴪ ҍ  64 1.38% 

 63 1.36% 

ᴪ ᵬ 50 1.08% 

 336 7.25% 

 
ᴪ  115 2.48% 

 114 2.46% 

 229 4.94% 

  193 4.16% 

 193 4.16% 

 

 89 1.92% 

Ⱶ  87 1.88% 

 19 0.41% 

 195 4.21% 

 

ᴰ  192 4.14% 

 169 3.65% 

ҍ  48 1.04% 

 409 8.83% 

ӏ  ӏ  59 1.27% 

 59 1.27% 

 4634 100.00% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

ҙ № ԍ15ҩ ̆ῒҬֲ ╠҈ №≢ҹᴪ ̂98ֲ̆

19.88%ȁ̃ ̂71ֲ̆ 14.40%ȁ̃ ҍ ̂61ֲ̆ 12.37%Ȃ̃ 

ҙ ֲ ╠҈ Ғҙ№≢ҹᴪ ̂61ֲ̆ 12.37%ȁ̃ Ⱶ̂43ֲ̆

8.72%ȁ̃ ̂41ֲ̆ 8.32%Ȃ̃ Ғҙ ҙ ΐᵣ№ ’ Ҋ Ȃ 

1- 2  ҟ Ҙҟⅎ  

 Ғҙ ֲ   

╠ ֜  
ҍ  34 6.90% 

Ḥ  11 2.23% 

 45 9.13% 

ᵣ ҍֲ  
ҍᴰ  29 5.88% 

 3 0.61% 
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 Ғҙ ֲ   

Ҭ ף  3 0.61% 

ҍҕ  2 0.41% 

Ҭ ף  2 0.41% 

 39 7.91% 

 Ḥ  25 5.07% 

 25 5.07% 

ҍ └  Ḥ  15 3.04% 

 15 3.04% 

 ֲ ȁ ҍ  2 0.41% 

 2 0.41% 

  37 7.51% 

 37 7.51% 

ҍ  

Ⱶ 43 8.72% 

 5 1.01% 

 3 0.61% 

֟ҙ  3 0.61% 

 2 0.41% 

 2 0.41% 

ҕ  2 0.41% 

 1 0.20% 

 61 12.37% 

 

 41 8.32% 

 7 1.42% 

 3 0.61% 

 3 0.61% 

 2 0.41% 

 56 11.36% 

 
ᴑҙ  7 1.42% 

 4 0.81% 

 11 2.23% 

ᴪ  

ᴪ  61 12.37% 

 29 5.88% 

ᴪ  8 1.62% 

 98 19.88% 

Ὲ῍ ҍֲ  
 3 0.61% 

 3 0.61% 

 6 1.22% 

 

( ) 37 7.51% 

( ) 22 4.46% 

 4 0.81% 

ҍ  3 0.61% 

⅝  3 0.61% 

 2 0.41% 

 71 14.40% 

ᾥ Һӈ  
 5 1.01% 

ᾥ ҺӈҬ  4 0.81% 
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 Ғҙ ֲ   

ᾥ Һӈ  3 0.61% 

 12 2.43% 

  4 0.81% 

 4 0.81% 

  11 2.23% 

 11 2.23% 

 493 100.00% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

Ғ ҙ № ԍ ᴪ Ғҙֲ̆ ҹ64ֲ Ȃ 

1- 3  Ҙ ҟ Ҙҟⅎ  

 Ғҙ ֲ   

 ᴪ  64 100.00% 

 64 100.00% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

2.  

ҙ 30ҩ ̂ ȁ ̃̆ ῒҬľ Ŀ ֲ ̆῍

3895ֲ̂ 75.03%̃̆ ֲ ῍ 1296ֲ̂ 24.97%Ȃ̃ ֲ

Һ ҹľ Ŀ̂143ֲ̆ 2.75%ȁ̃ľ Ŀ̂109ֲ̆ 2.10%ȁ̃

ľ Ŀ̂108ֲ̆ 2.08%Ȃ̃ 

1- 4  ҟ ⅎ  

 
ҙ  ҙ  Ғ ҙ  ῃᵣ ҙ  

ֲ   ֲ   ֲ   ֲ   

 3580 77.26% 251 50.91% 64 100.00% 3895 75.03% 

 105 2.27% 38 7.71% - - 143 2.75% 

 72 1.55% 37 7.51% - - 109 2.10% 

 84 1.81% 24 4.87% - - 108 2.08% 

 67 1.45% 4 0.81% - - 71 1.37% 

 61 1.32% 8 1.62% - - 69 1.33% 

 52 1.12% 7 1.42% - - 59 1.14% 

қ  37 0.80% 19 3.85% - - 56 1.08% 

 36 0.78% 18 3.65% - - 54 1.04% 

 51 1.10% 2 0.41% - - 53 1.02% 

 32 0.69% 16 3.25% - - 48 0.92% 

 35 0.76% 12 2.43% - - 47 0.91% 

 41 0.88% 5 1.01% - - 46 0.89% 

 29 0.63% 9 1.83% - - 38 0.73% 

 31 0.67% 5 1.01% - - 36 0.69% 

 31 0.67% 3 0.61% - - 34 0.65% 

 30 0.65% 2 0.41% - - 32 0.62% 

 30 0.65% 1 0.20% - - 31 0.60% 
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ҙ  ҙ  Ғ ҙ  ῃᵣ ҙ  

ֲ   ֲ   ֲ   ֲ   

 29 0.63% 1 0.20% - - 30 0.58% 

 22 0.47% 7 1.42% - - 29 0.56% 

Ԑ  28 0.60% 1 0.20% - - 29 0.56% 

қ  19 0.41% 10 2.03% - - 29 0.56% 

 22 0.47% 3 0.61% - - 25 0.48% 

 21 0.45% 2 0.41% - - 23 0.44% 

ῤ  18 0.39% 4 0.81% - - 22 0.42% 

 17 0.37% 1 0.20% - - 18 0.35% 

 17 0.37% 1 0.20% - - 18 0.35% 

֤  15 0.32% 1 0.20% - - 16 0.31% 

 16 0.35% - - - - 16 0.31% 

҉  6 0.13% 1 0.20% - - 7 0.13% 

 4634 100.00% 493 100.00% 64 100.00% 5191 100.00% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

3.  

ҙ 19ҩ ̆ῒҬ ֲ ̆῍ 4812ֲ̂ 92.70%̃̆

ֲ 379ֲ̂ 7.30%Ȃֲ̃ Һ ҹ ̂146ֲ̆

2.81%ȁ̃ ̂69ֲ̆ 1.33%ȁ̃ᶧ ̂44ֲ̆ 0.85%Ȃ̃ ҙ ΐᵣ№

’ Ҋ Ȃ 

 

1- 2  ҟ ⅎ  

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 
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№ ̆ ҙ 4275ֲ̆ 92.25%̕ ҙ 479ֲ̆

97.16%̕Ғ ҙ 58ֲ̆ 90.63%Ȃ ҙ № ’

Ҋ Ȃ 

1- 5  ⅎ ҟ ⅎ  

 
ҙ  ҙ  Ғ ҙ  

ֲ   ֲ   ֲ   

 4275 92.25% 479 97.16% 58 90.63% 

 135 2.91% 8 1.62% 3 4.69% 

 66 1.42% 1 0.20% 2 3.13% 

ᶧ  43 0.93% 1 0.20% - - 

 33 0.71% 1 0.20% - - 

 18 0.39% - - 1 1.56% 

 18 0.39% - - - - 

 10 0.22% - - - - 

ᶭ  8 0.17% - - - - 

 7 0.15% 1 0.20% - - 

 4 0.09% 2 0.41% - - 

 4 0.09% - - - - 

 4 0.09% - - - - 

ᵼװ  2 0.04% - - - - 

 2 0.04% - - - - 

 2 0.04% - - - - 

 1 0.02% - - - - 

ῒ0.02% 1 ז - - - - 

ᴿ  1 0.02% - - - - 

 4634 100.00% 493 100.00% 64 100.00% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

ԑɻ ҟ ‟ 

∆ ҙ ’ ҙ ∆ ҙ ’̆

₮Ғҙ ᴪ ᴪ Ȃ ⱲῈ ȇ ῏ԍẠ 2023ῃ

ҙ ҙ⇔ҙ ᵬ Ȉ̂ Ȑ2022ȑ5 ̃ ᴆ ̆∆ ҙ ’

2023 8 31 Ȃ 
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̂ѿ̃ ᵣ ҙ  

1.ҙ  

20238 31̆ ҙ ֲ ҹ5191ֲ̆ ҙ ֲ ҹ4735ֲ̆ ҙ

ҹ 91.22%̆ῒҬ̆ ҙ ҙ ֲ ҹ 4203ֲ̆ ҙ

ҹ90.70%ȁ ҙ ҙ ֲ ҹ472ֲ̆ ҙ ҹ95.74%ȁҒ ҙ

ҙ ֲ ҹ60ֲ̆ ҙ ҹ93.75%Ȃ 

 

1- 3  ҟ ҟ  

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

2.ҙ №  

ῃᵣ ҙ ҙ 67.04%ȁ 18.01%ȁ ҙ 5.41%ȁ Һ⇔ҙ

0.75%ȂῒҬ̆ ҙ ҙ 65.80%ȁ 18.45%ȁ ҙ

5.65%ȁ Һ⇔ҙ 0.80%̕ ҙ ҙ 86.82%ȁ 5.48%ȁ

ҙ 3.04%ȁ Һ⇔ҙ 0.41%̕Ғ ҙ ҙ 4.69%ȁ 82.81%ȁ

ҙ 6.25%Ȃ 

2023 ҙ Һ ҙ ҹ̔ľ ҙ ҙĿ̂1711ֲ̆ 32.96%ȁ̃

ľ Ꞌꜚ ҙĿ̂1691ֲ̆ 32.58%ȁ̃ ľ Ŀ̂880ֲ̆

16.95%̃ Ȃ ҙ ҙ ΐᵣ№ ’ Ҋ Ȃ 

1- 6  ҟ ҟ ⅎ  

№  ҙ  
ҙ  ҙ  Ғ ҙ  ῃᵣ ҙ  

ֲ   ֲ   ֲ   ֲ   

ҙ 

ҙ ҙ 1406 30.34% 305 61.87% - - 1711 32.96% 

Ꞌꜚ ҙ 1575 33.99% 115 23.33% 1 1.56% 1691 32.58% 

ӈⱵῑ 26 0.56% - - 2 3.13% 28 0.54% 

4634

493
64

5191

4203

472
60

4735

90.70%
95.74% 93.75% 91.22%
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№  ҙ  
ҙ  ҙ  Ғ ҙ  ῃᵣ ҙ  

ֲ   ֲ   ֲ   ֲ   

 16 0.35% 7 1.42% - - 23 0.44% 

҈ ѿ  13 0.28% - - - - 13 0.25% 

⅞ 10 0.22% 1 0.20% - - 11 0.21% 

ꜛ ȁ ꜛ  2 0.04% - - - - 2 0.04% 

ῒ  1 0.02% - - - - 1 0.02% 

 3049 65.80% 428 86.82% 3 4.69% 3480 67.04% 

 

 680 14.67% 26 5.27% - - 706 13.60% 

₮ ȁ₮  173 3.73% 1 0.20% 33 51.56% 207 3.99% 

Ғ  - - - - 20 31.25% 20 0.39% 

ԋ ᵝ 2 0.04% - - - - 2 0.04% 

 855 18.45% 27 5.48% 53 82.81% 935 18.01% 

ҙ 
ῒז ҙ 208 4.49% 15 3.04% 4 6.25% 227 4.37% 

ҙ 54 1.17% - - - - 54 1.04% 

 262 5.65% 15 3.04% 4 6.25% 281 5.41% 

Һ⇔ҙ Һ⇔ҙ 37 0.80% 2 0.41% - - 39 0.75% 

 37 0.80% 2 0.41% - - 39 0.75% 

ҙ 

Ҭ 388 8.37% 21 4.26% 3 4.69% 412 7.94% 

ⱴῈ  16 0.35% - - - - 16 0.31% 

Ҭ 4 0.09% - - 1 1.56% 5 0.10% 

῀ᴝ 3 0.06% - - - - 3 0.06% 

 411 8.87% 21 4.26% 4 6.25% 436 8.40% 

Ҍ ҙ 

Ҍ ҙ 10 0.22% - - - - 10 0.19% 

Ҍ ҙ  9 0.19% - - - - 9 0.17% 

₮ ₮  1 0.02% - - - - 1 0.02% 

 20 0.43% - - - - 20 0.39% 

 4634 100.00% 493 100.00% 64 100.00% 5191 100.00% 

̔ ҙ Ґ̂ ҙֲ Ҍ Һ⇔ҙֲ Ҍ ҙֲ Ҍ ֲ ̃° ҙ ֲ ¦

100%Ȃ 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

̂ԋ̃Ҍ ҙ ҙ  

̂1̃ ҙ №Ғҙ ҙ  

ҙ ҙ ⌠ 100.00%Ғҙ ҍ ȁ ȁ Ḥ

̂ ҍ ̃ 3ҩȂ 

мπ т  ҟ ⅎҘҟ ҟ  

Ғҙ ҙֲ  ֲ  ҙ  ҙ  

ҍ  34 34 100.00% 73.53% 

 19 19 100.00% 68.42% 
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Ғҙ ҙֲ  ֲ  ҙ  ҙ  

Ḥ ̂ ҍ ̃ 7 7 100.00% 57.14% 

 91 88 96.70% 71.43% 

Ḥ ̂ ҍ └ ̃ 77 74 96.10% 66.23% 

ᴪ ̂ ̃ 115 110 95.65% 29.57% 

 79 75 94.94% 62.03% 

ӏ  59 56 94.92% 84.75% 

 128 121 94.53% 73.44% 

 102 96 94.12% 67.65% 

̂ ̃ 114 107 93.86% 44.74% 

 97 91 93.81% 74.23% 

 63 59 93.65% 71.43% 

 77 72 93.51% 77.92% 

Ⱶ  87 81 93.10% 74.71% 

Ⱶ 86 80 93.02% 74.42% 

ҍ  136 126 92.65% 54.41% 

 117 108 92.31% 58.12% 

 25 23 92.00% 72.00% 

ֲⱬ  85 78 91.76% 64.71% 

 94 86 91.49% 63.83% 

ᴆ  116 106 91.38% 77.59% 

 193 175 90.67% 75.65% 

ᴪ ҍ  64 58 90.62% 75.00% 

̂ ̃ 382 345 90.31% 63.87% 

 159 143 89.94% 59.75% 

ᴰ  192 172 89.58% 66.67% 

ҍ  172 154 89.53% 62.21% 

 38 34 89.47% 60.53% 

 169 151 89.35% 65.68% 

 75 67 89.33% 82.67% 

 72 64 88.89% 75.00% 

ҍ  120 106 88.33% 55.83% 

ᴪ ̂ᴪ ̃ 324 286 88.27% 70.99% 

 159 140 88.05% 74.84% 

ᴪ ᵬ 50 44 88.00% 62.00% 

ҍ  82 72 87.80% 53.66% 

ҍ  48 42 87.50% 83.33% 

 47 41 87.23% 72.34% 

Ḥ ҍḤ  77 67 87.01% 58.44% 

Ḥ ҍ  84 73 86.90% 70.24% 

Ⱶ  99 86 86.87% 74.75% 

 89 77 86.52% 52.81% 

 61 52 85.25% 52.46% 

Ⱶ 70 57 81.43% 47.14% 

 4634 4203 90.70% 65.80% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 
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̂2̃ ҙ Ғҙ ҙ  

ҙ ҙ ⌠ 100.00%Ғҙ Ḥ ȁ ȁᴪ 29ҩȂ 

1- 8  ҟ ⅎҘҟ ҟ  

Ғҙ ҙֲ  ֲ  ҙ  ҙ  

ᴪ  8 8 100.00% 87.50% 

 3 3 100.00% 100.00% 

 3 3 100.00% 66.67% 

 2 2 100.00% 50.00% 

ᴑҙ  7 7 100.00% 100.00% 

 4 4 100.00% 75.00% 

 5 5 100.00% 80.00% 

 3 3 100.00% 66.67% 

֟ҙ  3 3 100.00% - 

 2 2 100.00% 50.00% 

 2 2 100.00% 50.00% 

ҕ  2 2 100.00% 100.00% 

 1 1 100.00% 100.00% 

 11 11 100.00% 100.00% 

 3 3 100.00% 66.67% 

 3 3 100.00% 100.00% 

 3 3 100.00% 66.67% 

Ҭ ף  3 3 100.00% 66.67% 

Ҭ ף  2 2 100.00% 50.00% 

 4 4 100.00% 75.00% 

ҍ  3 3 100.00% 100.00% 

⅝  3 3 100.00% 100.00% 

 2 2 100.00% 100.00% 

 4 4 100.00% 50.00% 

Ḥ ̂ ҍ └ ̃ 15 15 100.00% 93.33% 

 5 5 100.00% 100.00% 

ᾥ ҺӈҬ  4 4 100.00% 100.00% 

ᾥ Һӈ  3 3 100.00% 100.00% 

ֲ ȁ ҍ  2 2 100.00% 100.00% 

Ⱶ 43 42 97.67% 93.02% 

 41 40 97.56% 97.56% 

 37 36 97.30% 97.30% 

ҍᴰ  29 28 96.55% 89.66% 

( ) 22 21 95.45% 68.18% 

( ) 37 35 94.59% 83.78% 

ҍ  34 32 94.12% 70.59% 

 29 27 93.10% 93.10% 

Ḥ ̂ ̃ 25 23 92.00% 84.00% 

ᴪ  61 56 91.80% 91.80% 
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Ғҙ ҙֲ  ֲ  ҙ  ҙ  

Ḥ ̂╠ ֜ ̃ 11 10 90.91% 81.82% 

 7 6 85.71% 85.71% 

ҍҕ  2 1 50.00% 50.00% 

 493 472 95.74% 86.82% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

̂3̃ Ғ ҙ №Ғҙ ҙ  

Ғ ҙ -ᴪ Ғҙ ҙֲ 64ֲ ̆ 60ֲ ̆ ҙ

93.75%Ȃ ҙ 4.69%Ȃ 

мπ ф  ⅎҘҟҘ ҟ ҟ  

Ғҙ ҙֲ  ֲ  ҙ  ҙ  

ᴪ  64 60 93.75% 4.69% 

 64 60 93.75% 4.69% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

̂҈̃Ҍ ≢ ҙ ҙ ҙ №  

ҙ Ҭ̆ ҙ ֲ 1822ֲ̆ ҙ ҹ92.11%̕ ҙ

ֲ 2913ֲ̆ ҙ ҹ90.66%Ȃ 

ҙ Ҭ̆ ҙ ֲ 1607ֲ̆ ҙ ҹ91.41%̕ ҙ

ֲ 2596ֲ̆ ҙ ҹ90.26%Ȃ 

ҙ Ҭ̆ ҙ ֲ 192ֲ̆ ҙ ҹ 97.96%̕ ҙ

ֲ 280ֲ̆ ҙ ҹ94.28%Ȃ 

Ғ ҙ Ҭ̆ ҙ ֲ 23ֲ̆ ҙ ҹ95.83%̕ ҙ

ֲ 37ֲ̆ ҙ ҹ92.50%Ȃ 

1- 10  ⅎ ⌡ ҟ  

ҙ  
ҙ  ҙ  Ғ ҙ  

      

ҙ 69.17% 63.73% 88.78% 85.52% 8.33% 2.50% 

 18.26% 18.57% 6.12% 5.05% 79.17% 85.00% 

Һ⇔ҙ 0.85% 0.76% 0.51% 0.34% - - 

ҙ 3.13% 7.20% 2.55% 3.37% 8.33% 5.00% 

ҙ 8.42% 9.14% 2.04% 5.72% 4.17% 7.50% 

Ҍ ҙ 0.17% 0.59% - - - - 

ҙ  91.41% 90.26% 97.96% 94.28% 95.83% 92.50% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 
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̂ ̃Ҍ ҙ ҙ ҙ №  

ҙ Ҭ̆ ῤ ҙ ֲ 3573ֲ̆ ҙ ҹ91.73%̕

ҙ ֲ 1162ֲ̆ ҙ ҹ89.66%Ȃ 

ҙ Ҭ̆ ῤ ҙ ֲ 3269ֲ̆ ҙ ҹ91.31%̕

ҙ ֲ 934ֲ̆ ҙ ҹ88.61%Ȃ 

ҙ Ҭ̆ ῤ ҙ ֲ 244ֲ̆ ҙ ҹ 97.21%̕

ҙ ֲ 228ֲ̆ ҙ ҹ94.21%Ȃ 

Ғ ҙ Ҭ̆ ῤ ҙ ֲ 60ֲ̆ ҙ ҹ93.75%Ȃ 

1- 11  ⅎ ᴓ ҟ  

ҙ  
ҙ  ҙ  Ғ ҙ  

     

ҙ 65.56% 66.60% 89.24% 84.30% 4.69% 

 20.25% 12.33% 4.38% 6.61% 82.81% 

Һ⇔ҙ 0.59% 1.52% - 0.83% - 

ҙ 4.92% 8.16% 3.59% 2.48% 6.25% 

ҙ 8.24% 11.01% 2.79% 5.79% 6.25% 

Ҍ ҙ 0.45% 0.38% - - - 

ҙ  91.31% 88.61% 97.21% 94.21% 93.75% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

̂ԓ̃ ҙ ҙ ’№  

1. ҙ №  

2023 ҙ ҙ ῍ 456ֲ̂ῒҬ ҙ 431ֲ ̆ ҙ 21ֲ ̆Ғ

ҙ 4ֲ ̃̆ ҙ ҙ ҹ ⱳ ҙ Һ ҹľ ᵬ ̆

Ŀ̂ 24.42%ȁ̃ľ ӎ ῏ ӟȁ Ŀ̂ 22.09%ȁ̃ľҒҙҌ ̆

ҙ Ŀ̂ 10.47%Ȃ̃ 
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1- 4  ҟ ꜗ ҟ  

̔ 2023 ҙ ҙ Ȃ 

2. ᶫ ꜛ 

ҙ ҙ Ҭ ⌠ Һ ҹľ ⱴ ᵝḤ Ŀ̂

43.02%ȁ̃ľ ᵝ Ŀ̂ 37.21%ȁ̃ľ ҙ/ᵝ ╠ № Ŀ̂ 33.72%Ȃ̃ 

 
1- 5  ҟ ҟ Ѓ Є 

̔ 2023 ҙ ҙ Ȃ 

Ҏɻ ᴰ ‟ 

ҙ ҙ 1 ԅ ҙ ᵝ ҙ ’̆ᵣ ԅ ҙ ҙ ᵝ

Ἕ̆Ӟ ҙ ҙ ֲ Ῑ ᶭ Ȃ ̆ҹ

ᴪ ̆ᶭ ľ Ŀľ Ŀľѿ ѿ Ŀ ̆

 

1 ҙ ҹ ҙȁ ҙȁ Һ⇔ҙ ҙ ѿ № ῒ ҙ ȁ ҙ ҙȁ ҙ ᵝȁ ҙ

ᵝ ≢ Ȃ 
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ҹľ Ŀľ ҙĿľԑ Ŀľ└ ҙĿ ҙ ᶫԅ ᴨ ֲ Ȃ 

̂ѿ̃ ҙ №  

1.ҙ №  

ҙ ҙ № ̆ 32ҩ ̂ ȁ ȁ ≢ ̃̆ ῒҬľ

Ŀ ҙֲ ̆῍ 2341ֲ̂ 61.61%̃̆ ҙֲ ῍ 1459ֲ̂

38.39%Ȃ̃ ҙֲ ᵝ↓╠҈ №≢ҹľ қ Ŀ̂614ֲ̆ 16.16%ȁ̃ľ

Ŀ̂122ֲ̆ 3.21%ȁ̃ľ Ŀ̂93ֲ̆ 2.45%Ȃ̃ 

№ ̆ ҙ ῤ ҙֲ ҹ 2089ֲ̂ 62.40%̃̆ ҙ

ֲ ҹ 1259ֲ̂ 37.60%̃̕ ҙ ῤ ҙֲ ҹ 248ֲ̂ 55.73%̃̆

ҙֲ ҹ 197ֲ̂ 44.27%̃̕ Ғ ҙ ῤ ҙֲ ҹ 4ֲ ̂

57.14%̃̆ ҙֲ ҹ 3ֲ ̂ 42.86%Ȃ̃ ҙ ҙ ΐᵣ№ ’ Ҋ

Ȃ 

мπ мн  ҟ ҟ ⅎ  

ҙ  
ҙ  ҙ  Ғ ҙ  ῃᵣ ҙ  

ֲ   ֲ   ֲ   ֲ   

 2089 62.40% 248 55.73% 4 57.14% 2341 61.61% 

қ  577 17.23% 37 8.31% - - 614 16.16% 

 106 3.17% 15 3.37% 1 14.29% 122 3.21% 

 76 2.27% 17 3.82% - - 93 2.45% 

҉  58 1.73% 9 2.02% 1 14.29% 68 1.79% 

֤  56 1.67% 10 2.25% - - 66 1.74% 

 38 1.14% 19 4.27% - - 57 1.50% 

 40 1.19% 11 2.47% - - 51 1.34% 

 22 0.66% 17 3.82% - - 39 1.03% 

 28 0.84% 2 0.45% 1 14.29% 31 0.82% 

 23 0.69% 8 1.80% - - 31 0.82% 

қ  22 0.66% 9 2.02% - - 31 0.82% 

 17 0.51% 10 2.25% - - 27 0.71% 

 20 0.60% 6 1.35% - - 26 0.68% 

 21 0.63% 3 0.67% - - 24 0.63% 

 20 0.60% 1 0.22% - - 21 0.55% 

 14 0.42% 5 1.12% - - 19 0.50% 

 17 0.51% - - - - 17 0.45% 

 16 0.48% 1 0.22% - - 17 0.45% 

 15 0.45% 1 0.22% - - 16 0.42% 

 10 0.30% 4 0.90% - - 14 0.37% 
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ҙ  
ҙ  ҙ  Ғ ҙ  ῃᵣ ҙ  

ֲ   ֲ   ֲ   ֲ   

 11 0.33% 2 0.45% - - 13 0.34% 

 13 0.39% - - - - 13 0.34% 

 5 0.15% 4 0.90% - - 9 0.24% 

 7 0.21% 1 0.22% - - 8 0.21% 

Ԑ  7 0.21% 1 0.22% - - 8 0.21% 

 7 0.21% 1 0.22% - - 8 0.21% 

ῤ  4 0.12% 2 0.45% - - 6 0.16% 

 6 0.18% - - - - 6 0.16% 

 2 0.06% - - - - 2 0.05% 

 - - 1 0.22% - - 1 0.03% 

≢  1 0.03% - - - - 1 0.03% 

 3348 100.00% 445 100.00% 7 100.00% 3800 100.00% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

2. №  

2 ȁ қ ̆ Ҍ ᴨלԑ ȁ

⅞Ȃ ̆Ҍ ԅҌ ᶏ Ȃ῏ ҙ

ҙ ’̆ ≠ԍ Ҋѿ ҙ ҹ ᶫ ⱬ

Ȃ ῃ ֲ ᴋⱵ̆ ֲ Ῑ ̆

ȁ ȁ ȁ ̆ ꞉ ҙ ȁ

ҙ ҙ̆ҹ ⱬ Ȃ 

ҹ ֲ ̆ ̆ ҙ

Ⱶ ȂῒҬ̆ ҙ ҙ 2833ֲ̆ ҙ ᵝ ҙ

74.55%̆ľѿ ѿ Ŀ ҙ 981ֲ̂ 25.82%̃̆ ҈ ҙ 314ֲ

̂ 8.26%̃̆ ֤ ῟ ҙ 109ֲ̂ 2.87%̃̆ ҙ 609ֲ̂

16.03%Ȃ̃ 

 

2 ̔ Ҥ ⅞№ № ̆ ᴍ ̆ Ȃ 

̔₮ нлмсф ȇ ⅞ Ȉ̆ ҉ ȁ ȁ ȁ ȁ ȁ ȁ ȁ ȁ

ȁԐ ȁ ммҩ Ȃ 

άѿ ѿ έ ľҜ ӊ Ŀ ľнм ҉Ҝ ӊ Ŀ Ȃ қȁ ȁ҉ ȁ ȁ ȁ ȁ

ȁԐ ȁ ȁ ȁ ȁ ȁ ȁ ȁῤ ȁ ȁ ȁ муҩ Ȃ 

҈ ̔ Ⱶ нлмф‰ ȇ ҈ ѿᵣ ⅞ Ȉ̆ ҈ ҉ ȁ ȁ

ȁ Ҭ῍пмҩ Ȃ 

֤ ῟ ̔₮ нлмрп олҬ῍Ҭ ᴪ ̆ ȇ֤ ῟ ⅞ Ȉ̆ ֤ȁ ȁ

Ȃ 

̔₮ нлмфн Ҭ῍Ҭ Ⱶ ȇ ⅞ Ȉ̆ Ҭ

≢ ȁ ≢ қ ȁ ȁ ȁᵫ ȁ ȁқ ȁҬ ȁ ȁ Ȃ 
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1- 6  ҟ ҟ ‟ 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

3.ῇ  

׆ ҙ 3̂ ̃ ҙ ̂ ̃№ ץ ₮̆ Ҭ

ֲ ҙֲ Ȃ 

 

мπ т  ҟ Ѓ Є└ ҟ Ѓ Є  

 

3 ῇ ̔ Ⱶ Ҭ ȇ Ȉ ̆ ῃ ץ омҩ ̂

ȁ ̃⅞№ҹῇ ̆ΐᵣ⅞№ Ҋ̔!Φ Ҭ ̆ ȁ ȁ ȁ ̕.Φ ̆

қȁ ȁ ̕/Φқ ̆ ȁ҉ ȁ ̕5Φ ̆ ȁ ȁ ȁԐ ȁ ̕9Φ

̆ ֤ȁ қȁ ȁ ̕CΦ Ҭ ̆ ȁ ȁ ȁῤ ̕DΦ ̆

ȁ ȁ ȁ ȁ ̕IΦқ ̆ ȁ ȁ Ȃ 
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ֲ ҙֲ ’ Ҋ Ȃ 

мπ мо  ҟ └ ҟ ָ  

 ֲ  ᵝ ҙֲ  

Ҭ  4106 2480 

Ҭ  237 72 

 185 91 

қ  174 283 

 159 140 

 135 48 

 106 658 

қ  89 27 

̔ мֲ ҙ ҹ ̆Ҍ ῀№ Ȃ 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

̂ԋ̃ ᵝ ҙ№  

1.r ᵝ ҙ№  

ҙ ҙ ҙ№ ̆ῒҺ ҍ Ғҙ ֲ Ῑ ᵝ

Ȃ ҙ№ ‰4̆ ҙ ҙ ҙҺ ҹľḤ ᴰ ȁ ᴆ

Ḥ ⱵҙĿ̂608ֲ̆ 16.00%ȁ̃ľ ҙĿ̂512ֲ̆ 13.47%ȁ̃

ľ└ ҙĿ̂490ֲ̆ 12.89%Ȃ̃ 

мπ мп  ҟ ҟ ᵣ ҟⅎ  

ҙ ҙ 
ҙ  ҙ  Ғ ҙ  ῃᵣ ҙ  

ֲ   ֲ   ֲ   ֲ   

Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ 560 16.73% 47 10.56% 1 14.29% 608 16.00% 

ҙ 488 14.58% 24 5.39% - - 512 13.47% 

└ ҙ 452 13.50% 37 8.31% 1 14.29% 490 12.89% 

Ⱶ Ⱶҙ 365 10.90% 45 10.11% - - 410 10.79% 

ҙ 261 7.80% 81 18.20% - - 342 9.00% 

Ὲ῍ ȁ ᴪḠ ᴪ  197 5.88% 92 20.67% - - 289 7.61% 

ҙ 211 6.30% 17 3.82% 1 14.29% 229 6.03% 

 150 4.48% 51 11.46% - - 201 5.29% 

ȁᵣ ӏҙ 166 4.96% 7 1.57% - - 173 4.55% 

Ⱶҙ 143 4.27% 17 3.82% - - 160 4.21% 

֜ ȁדỮ ҙ 68 2.03% 4 0.90% - - 72 1.89% 

Ⱶȁḱ ῒז Ⱶҙ 68 2.03% 2 0.45% 2 28.57% 72 1.89% 

ᵟ ҙ 39 1.16% 2 0.45% - - 41 1.08% 

֟ҙ 38 1.14% 3 0.67% - - 41 1.08% 

 

4 ҙ№ ȁ ‰ ȇ ҙ№ Ȉ̂ D.κ¢ птрпτнлмт̃№ ‰Ȃ ᴆҬ ᵝ

ҙ ⅞№̆ ᵝ׆Ԋѿ ꜚ ̆↕ ꜚ ᵝ ҙ̕ ᵝ׆Ԋң ҉ץ ꜚ ̆↕ Һ

ꜚ ᵝ ҙȂ 
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ҙ ҙ 
ҙ  ҙ  Ғ ҙ  ῃᵣ ҙ  

ֲ   ֲ   ֲ   ֲ   

ⱬȁ ⱬȁ ֟ ᶫ ҙ 34 1.02% 4 0.90% - - 38 1.00% 

῾ȁ ȁ ȁ ҙ 32 0.96% 4 0.90% - - 36 0.95% 

´  28 0.84% - - 2 28.57% 30 0.79% 

ᴪ ᵬ 21 0.63% 4 0.90% - - 25 0.66% 

≠ȁ Ὲ῍ ҙ 16 0.48% 2 0.45% - - 18 0.47% 

ҙ 11 0.33% 2 0.45% - - 13 0.34% 

 3348 100.00% 445 100.00% 7 100.00% 3800 100.00% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

2.№Ғҙ ҙ ҙ№  

̂1̃ ҙ №Ғҙ ҙ№  

Ғҙ ҙ ҙᵝ↓╠ԓ ӊ ᵬҹ ҙ ̆ ҙ ᵣ

ҙ ҹ63.51%̆ Ғҙ ҙ ҙ Һ ҙ ҙ Ҋ Ȃ 

мπ мр  ҟ ⅎҘҟ ҟ ҟ  

Ғҙ ҙֲ ╠ԓ ҙ 
ҙ

 

Ḥ ̂ ҍ

̃ 

Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(75.00%), Ⱶȁḱ ῒז Ⱶ

ҙ(25.00%) 
100.00% 

 
Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(38.46%),֜ ȁדỮ ҙ

(23.08%),δ ҙ(23.08%), ҙ(7.69%), ҙ(7.69%) 
100.00% 

ᴆ  
Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(64.13%),└ ҙ(10.87%),

ҙ(8.70%),Ὲ῍ ȁ ᴪḠ ᴪ (5.43%), ҙ(4.35%) 
93.48% 

ҍ  
Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(33.33%), ҙ(25.93%),

(18.52%),└ ҙ(11.11%),δ ҙ(3.70%) 
92.59% 

Ḥ ҍ  
Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(44.26%), ҙ(19.67%),└

ҙ(13.11%), Ⱶ Ⱶҙ(8.20%), ȁᵣ ӏҙ(4.92%) 
90.16% 

 

Ⱶ Ⱶҙ(39.47%), ҙ(17.76%),Ḥ ᴰ ȁ ᴆ Ḥ

Ⱶҙ(13.82%),Ὲ῍ ȁ ᴪḠ ᴪ (9.87%), Ⱶȁḱ

ῒז Ⱶҙ(7.89%) 

88.81% 

ҍ  
└ ҙ(31.03%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(20.69%),

ҙ(13.79%), ȁᵣ ӏҙ(12.07%), Ⱶҙ
(8.62%) 

86.20% 

 
Ⱶ Ⱶҙ(37.21%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(27.91%),

Ὲ῍ ȁ ᴪḠ ᴪ (9.30%), (6.98%), ҙ(4.65%) 
86.05% 

 
Ⱶ Ⱶҙ(40.00%),Ὲ῍ ȁ ᴪḠ ᴪ (15.29%),

(14.12%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(8.24%), ҙ
(7.06%) 

84.71% 

 
Ⱶ Ⱶҙ(40.35%), ҙ(14.04%),└ ҙ(12.28%),Ḥ

ᴰ ȁ ᴆ Ḥ Ⱶҙ(8.77%),Ὲ῍ ȁ ᴪḠ ᴪ
(8.77%) 

84.21% 

 
Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(38.10%),└ ҙ(22.22%),

Ⱶҙ(9.52%), ҙ(9.52%), ҙ(4.76%) 
84.12% 

 
ҙ(50.00%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(12.00%), ֟ҙ

(10.00%),Ὲ῍ ȁ ᴪḠ ᴪ (6.00%),└ ҙ(6.00%) 
84.00% 

Ⱶ 
ҙ(44.12%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(19.12%),

Ⱶ Ⱶҙ(8.82%),Ὲ῍ ȁ ᴪḠ ᴪ (5.88%),└ ҙ
(5.88%) 

83.82% 
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Ғҙ ҙֲ ╠ԓ ҙ 
ҙ

 

ҍ  
Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(48.15%),└ ҙ(15.74%),

ҙ(8.33%),Ὲ῍ ȁ ᴪḠ ᴪ (5.56%), Ⱶ Ⱶҙ
(5.56%) 

83.34% 

 
ҙ(25.00%),└ ҙ(20.83%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶ

ҙ(16.67%), ҙ(16.67%),Ὲ῍ ȁ ᴪḠ ᴪ (4.17%) 
83.34% 

 

ҙ(28.95%),└ ҙ(19.74%),֜ ȁדỮ ҙ

(17.11%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(7.89%), ȁᵣ ӏ

ҙ(7.89%) 

81.58% 

 
ҙ(30.91%),└ ҙ(25.45%), ҙ(10.00%),Ḥ ᴰ ȁ ᴆ

Ḥ Ⱶҙ(8.18%), Ⱶ Ⱶҙ(6.36%) 
80.90% 

 
Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(26.32%), (17.54%), ȁᵣ

ӏҙ(17.54%),֜ ȁדỮ ҙ(10.53%),└ ҙ(8.77%) 
80.70% 

Ḥ ҍḤ  
Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(31.11%),└ ҙ(26.67%),

ҙ(8.89%),Ὲ῍ ȁ ᴪḠ ᴪ (6.67%),́ (6.67%) 
80.01% 

ᴪ ̂ ̃ 

ҙ(32.50%), ҙ(20.00%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ

(10.00%), Ⱶȁḱ ῒז Ⱶҙ(10.00%),Ὲ῍ ȁ ᴪḠ

ᴪ (7.50%) 

80.00% 

 
ҙ(25.00%), ҙ(20.00%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ

(15.00%), ҙ(10.00%), ⱬȁ ⱬȁ ֟ ᶫ ҙ
(10.00%) 

80.00% 

Ⱶ  
└ ҙ(27.03%), ҙ(17.57%), ҙ(12.16%),

Ⱶҙ(12.16%), Ⱶ Ⱶҙ(10.81%) 
79.73% 

Ⱶ  
Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(39.71%),֜ ȁדỮ ҙ

(13.24%), ҙ(8.82%), (8.82%), Ⱶ Ⱶҙ(8.82%) 
79.41% 

ᴪ ᵬ 

Ὲ῍ ȁ ᴪḠ ᴪ (26.47%),└ ҙ(20.59%), ҙ

(17.65%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(8.82%), ȁᵣ ӏ

ҙ(5.88%) 

79.41% 

Ḥ ̂ ҍ

└ ̃ 

└ ҙ(26.92%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(21.15%),

Ⱶҙ(15.38%), ȁᵣ ӏҙ(7.69%), Ⱶ Ⱶҙ
(7.69%) 

78.83% 

 
└ ҙ(33.05%), ҙ(25.42%), Ⱶ Ⱶҙ(10.17%),Ḥ

ᴰ ȁ ᴆ Ḥ Ⱶҙ(5.08%),Ὲ῍ ȁ ᴪḠ ᴪ
(4.24%) 

77.96% 

 
Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(23.62%), ҙ(20.47%),└

ҙ(18.11%),δ ҙ(8.66%),Ὲ῍ ȁ ᴪḠ ᴪ
(6.30%) 

77.16% 

ҍ  
Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(35.06%), ҙ(24.68%),

Ⱶ Ⱶҙ(6.49%), ҙ(5.19%), ҙ(5.19%) 
76.61% 

ᴰ  
ȁᵣ ӏҙ(19.23%), Ⱶ Ⱶҙ(17.31%),└ ҙ

(15.38%), ҙ(15.38%), Ⱶҙ(8.97%) 
76.27% 

Ⱶ 
(23.81%),└ ҙ(16.67%), ҙ(16.67%),Ḥ ᴰ ȁ ᴆ

Ḥ Ⱶҙ(14.29%), Ⱶȁḱ ῒז Ⱶҙ(4.76%) 
76.20% 

ҍ  
ҙ(24.39%),└ ҙ(19.51%), Ⱶ Ⱶҙ(12.20%),

(9.76%), ȁᵣ ӏҙ(9.76%) 
75.62% 

ֲⱬ  
└ ҙ(34.33%), Ⱶ Ⱶҙ(16.42%), ȁᵣ ӏҙ

(10.45%), ҙ(10.45%), ҙ(2.99%) 
74.64% 

 

ҙ(30.77%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(12.82%),

(12.82%),Ὲ῍ ȁ ᴪḠ ᴪ (7.69%), Ⱶ

ҙ(7.69%) 

71.79% 

 
ҙ(20.63%), ҙ(20.63%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶ

ҙ(19.05%),└ ҙ(6.35%),֜ ȁדỮ ҙ(4.76%) 
71.42% 

ӏ  
ȁᵣ ӏҙ(32.69%), (15.38%), Ⱶҙ

(9.62%), Ⱶ Ⱶҙ(7.69%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ
(5.77%) 

71.15% 

 
└ ҙ(17.61%), ҙ(15.49%), Ⱶ Ⱶҙ(15.49%),

Ⱶҙ(11.27%), (10.56%) 
70.42% 
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Ғҙ ҙֲ ╠ԓ ҙ 
ҙ

 

̂ ̃ 
ҙ(33.21%), ҙ(14.39%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶ

ҙ(8.49%),└ ҙ(7.01%),Ὲ῍ ȁ ᴪḠ ᴪ (7.01%) 
70.11% 

 
ҙ(17.39%), Ⱶ Ⱶҙ(17.39%),Ὲ῍ ȁ ᴪḠ

ᴪ (15.94%), Ⱶҙ(11.59%), ҙ(7.25%) 
69.56% 

 

ҙ(19.61%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(15.69%),└

ҙ(13.73%),Ὲ῍ ȁ ᴪḠ ᴪ (11.76%), Ⱶȁḱ

ῒז Ⱶҙ(7.84%) 

68.63% 

̂ ̃ 
ҙ(27.42%), ҙ(12.90%),└ ҙ(9.68%), Ⱶȁḱ

ῒז Ⱶҙ(9.68%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(8.06%) 
67.74% 

 
Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(26.56%), ҙ(10.94%),

ҙ(10.94%), ҙ(9.38%),└ ҙ(7.81%) 
65.63% 

 
Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(14.71%),Ὲ῍ ȁ ᴪḠ ᴪ

(13.24%), Ⱶ Ⱶҙ(13.24%), ҙ(11.76%), ҙ
(11.76%) 

64.71% 

ҍ  
└ ҙ(19.23%), (14.10%), ҙ(11.54%),Ḥ ᴰ ȁ ᴆ Ḥ

Ⱶҙ(10.26%), ҙ(8.97%) 
64.10% 

ᴪ ̂ᴪ ̃ 
ҙ(14.72%), ҙ(12.99%), Ⱶ Ⱶҙ(12.99%),└

ҙ(11.26%), Ⱶҙ(11.26%) 
63.22% 

ᴪ ҍ  
Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(14.29%), ҙ(14.29%),└

ҙ(12.24%),δ ҙ(8.16%),Ὲ῍ ȁ ᴪḠ ᴪ
(8.16%) 

57.14% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

̂2̃ ҙ №Ғҙ ҙ№  

ҙ ᵣ ҙ ҹ 71.00%̆ Ғҙ ҙ ҙ Һ ҙ

ҙ Ҋ Ȃ 

мπ мс  ҟ ⅎҘҟ ҟ ҟ  

Ғҙ ҙֲ ╠ԓ ҙ 
ҙ

 

ᴪ  
Ὲ῍ ȁ ᴪḠ ᴪ (42.86%),└ ҙ(42.86%),

Ⱶҙ(14.29%) 
100.00% 

 ҙ(100.00%) 100.00% 

 
Ὲ῍ ȁ ᴪḠ ᴪ (33.33%),̔ ȁ ȁ ȁ ҙ(33.33%),

(33.33%) 
100.00% 

 Ὲ῍ ȁ ᴪḠ ᴪ (100.00%) 100.00% 

 
ҙ(50.00%),Ὲ῍ ȁ ᴪḠ ᴪ (33.33%), Ⱶ

Ⱶҙ(16.67%) 
100.00% 

 (66.67%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(33.33%) 100.00% 

 Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(100.00%) 100.00% 

 
ҙ(50.00%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(25.00%), ≠ȁ

Ὲ῍ ҙ(25.00%) 
100.00% 

 Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(100.00%) 100.00% 

 ҙ(100.00%) 100.00% 

ҕ  Ὲ῍ ȁ ᴪḠ ᴪ (50.00%), ᴪ ᵬ(50.00%) 100.00% 

 Ὲ῍ ȁ ᴪḠ ᴪ (100.00%) 100.00% 

 Ὲ῍ ȁ ᴪḠ ᴪ (50.00%), ҙ(50.00%) 100.00% 

 Ὲ῍ ȁ ᴪḠ ᴪ (100.00%) 100.00% 

Ҭ ף  Ὲ῍ ȁ ᴪḠ ᴪ (50.00%), (50.00%) 100.00% 
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Ғҙ ҙֲ ╠ԓ ҙ 
ҙ

 

 Ὲ῍ ȁ ᴪḠ ᴪ (50.00%), Ⱶ Ⱶҙ(50.00%) 100.00% 

Ҭ ף  (100.00%) 100.00% 

ҍҕ  Ὲ῍ ȁ ᴪḠ ᴪ (100.00%) 100.00% 

⅝  └ ҙ(66.67%), Ⱶ Ⱶҙ(33.33%) 100.00% 

 
Ὲ῍ ȁ ᴪḠ ᴪ (50.00%),Ḥ ᴰ ȁ ᴆ Ḥ

Ⱶҙ(25.00%), Ⱶ Ⱶҙ(25.00%) 
100.00% 

 Ὲ῍ ȁ ᴪḠ ᴪ (50.00%), Ⱶ Ⱶҙ(50.00%) 100.00% 

ҍ  
Ὲ῍ ȁ ᴪḠ ᴪ (33.33%), Ⱶ Ⱶҙ(33.33%),

ҙ(33.33%) 
100.00% 

 (60.00%),֜ ȁדỮ ҙ(20.00%), ֟ҙ(20.00%) 100.00% 

ᾥ Һӈ  Ὲ῍ ȁ ᴪḠ ᴪ (66.67%), (33.33%) 100.00% 

ᾥ ҺӈҬ  (50.00%),δ ҙ(25.00%),̔ ȁ ȁ ȁ ҙ(25.00%) 100.00% 

ֲ ȁ ҍ  (50.00%), ҙ(50.00%) 100.00% 

Ḥ ̂╠ ֜ ̃ 
Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(50.00%), (20.00%), ҙ

(20.00%), Ⱶҙ(10.00%) 
100.00% 

( ) 
Ⱶ Ⱶҙ(52.63%),Ὲ῍ ȁ ᴪḠ ᴪ (26.32%),

ҙ(10.53%),└ ҙ(5.26%), (5.26%) 
100.00% 

 
Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(25.00%),└ ҙ(25.00%),

(25.00%), ȁᵣ ӏҙ(25.00%) 
100.00% 

 
ҙ(47.50%),Ὲ῍ ȁ ᴪḠ ᴪ (32.50%),Ḥ ᴰ ȁ

ᴆ Ḥ Ⱶҙ(5.00%),└ ҙ(5.00%), Ⱶ Ⱶҙ(5.00%) 
95.00% 

Ḥ ̂ ҍ

└ ̃ 

Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(26.67%),Ὲ῍ ȁ ᴪḠ ᴪ

(26.67%), (13.33%), Ⱶҙ(13.33%), ҙ
(13.33%) 

93.33% 

ҍ  

ҙ(32.14%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(21.43%),

(21.43%), Ⱶҙ(14.29%),Ὲ῍ ȁ ᴪḠ ᴪ

(3.57%) 

92.86% 

Ḥ ̂ ̃ 

Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(38.10%), (19.05%), ⱬȁ ⱬȁ

֟ ᶫ ҙ(14.29%),Ὲ῍ ȁ ᴪḠ ᴪ

(9.52%), ҙ(9.52%) 

90.48% 

ᴑҙ  
└ ҙ(28.57%),Ὲ῍ ȁ ᴪḠ ᴪ (14.29%), ҙ

(14.29%), (14.29%), Ⱶ Ⱶҙ(14.29%) 
85.73% 

( ) 
Ⱶ Ⱶҙ(37.50%),Ὲ῍ ȁ ᴪḠ ᴪ (28.13%),

ҙ(9.38%),└ ҙ(6.25%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(3.13%) 
84.39% 

 
Ὲ῍ ȁ ᴪḠ ᴪ (33.33%), (14.81%), ҙ(14.81%),

Ⱶ Ⱶҙ(11.11%),└ ҙ(7.41%) 
81.47% 

 
ҙ(27.78%),Ὲ῍ ȁ ᴪḠ ᴪ (19.44%),Ḥ ᴰ ȁ

ᴆ Ḥ Ⱶҙ(11.11%),└ ҙ(11.11%), ҙ(11.11%) 
80.55% 

Ⱶ 
ҙ(21.95%), (19.51%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ

(17.07%), ҙ(12.20%),└ ҙ(9.76%) 
80.49% 

 
ȁᵣ ӏҙ(27.27%), ҙ(18.18%),Ḥ ᴰ ȁ ᴆ

Ḥ Ⱶҙ(9.09%),└ ҙ(9.09%), (9.09%) 
72.72% 

ᴪ  
Ὲ῍ ȁ ᴪḠ ᴪ (19.64%),└ ҙ(17.86%), ҙ

(14.29%), ҙ(14.29%),Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ(5.36%) 
71.44% 

ҍᴰ  
Ⱶ Ⱶҙ(25.00%), ҙ(17.86%),Ὲ῍ ȁ ᴪḠ

ᴪ (14.29%),└ ҙ(7.14%), ҙ(7.14%) 
71.43% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 
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̂3̃ Ғ ҙ №Ғҙ ҙ№  

Ғ ҙ ᵣ ҙ ҹ100.00%Ȃ 

мπ мт  Ҙ ҟ ҟ ҟ  

Ғҙ ҙֲ ╠ԓ ҙ ҙ  

ᴪ  
´ (28.57%),Ⱶȁḱ ῒז Ⱶҙ(28.57%),Ḥ ᴰ ȁ

ᴆ Ḥ Ⱶҙ(14.29%),└ ҙ(14.29%), ҙ(14.29%) 
100.00% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

̂҈̃ ҙ ᵝ  

ҙ ҙ ᵝ 5Һ ҹľῒזᴑҙĿ̂2917ֲ̆ 76.76%ȁ̃ľ ᴑҙĿ

̂431ֲ̆ 11.34%ȁ̃ľ ῏Ŀ̂231ֲ̆ 6.08%Ȃ̃ 

мπ му  ҟ ҟ ᵣ ⅎ  

ᵝ  
ҙ  ҙ  Ғ ҙ  ῃᵣ ҙ  

ֲ   ֲ   ֲ   ֲ   

ῒזᴑҙ 2702 80.70% 210 47.19% 5 71.43% 2917 76.76% 

ᴑҙ 342 10.22% 89 20.00% - - 431 11.34% 

῏ 158 4.72% 73 16.40% - - 231 6.08% 

ῒזԊҙ ᵝ 37 1.11% 26 5.84% - - 63 1.66% 

҈ ᴑҙ 54 1.61% 6 1.35% - - 60 1.58% 

 6 0.18% 33 7.42% - - 39 1.03% 

 28 0.84% - - 2 28.57% 30 0.79% 

ῒז ᵝ 17 0.51% 4 0.90% - - 21 0.55% 

ᵝ 2 0.06% 3 0.67% - - 5 0.13% 

 2 0.06% - - - - 2 0.05% 

ᵝ - - 1 0.22% - - 1 0.03% 

 3348 100.00% 445 100.00% 7 100.00% 3800 100.00% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

̂ ̃ ҙ ᵝ ≢ 

ҙ ҙ ᵝ ≢Һ ҹľῒזҒҙ ֲ Ŀ̂1119ֲ ̆ 29.45%̃ ȁľῒז

ֲ Ŀ̂776ֲ̆ 20.42%̃ ȁľⱲԊֲ ῏ֲ 6Ŀ̂663ֲ̆ 17.45%̃Ȃ 

мπ мф  ҟ ҟ ᵣ ⌡ⅎ  

ᵝ  
ҙ  ҙ  Ғ ҙ  ῃᵣ ҙ  

ֲ   ֲ   ֲ   ֲ   

ῒזҒҙ ֲ  1021 30.50% 97 21.80% 1 14.29% 1119 29.45% 

ῒֲז  722 21.57% 54 12.13% - - 776 20.42% 

ⱲԊֲ ῏ֲ  621 18.55% 42 9.44% - - 663 17.45% 

 

5 ῒזᴑҙ ̂ ̃ ᴑҙȁҩᵣ Ȃῒז ᵝ Ҭ∆ ᵝȂ 

6 ľⱲԊֲ ῏ֲ Ŀ Ὲ῍ ᴪ Ҭ̆׆Ԋ ҙⱵȁ ԊⱵȁ ᵬ ֲ Ȃ 
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ᵝ  
ҙ  ҙ  Ғ ҙ  ῃᵣ ҙ  

ֲ   ֲ   ֲ   ֲ   

ҙⱵֲ  161 4.81% 80 17.98% - - 241 6.34% 

ҙ Ⱶҙֲ  178 5.32% 8 1.80% - - 186 4.89% 

ֲ  123 3.67% 42 9.44% - - 165 4.34% 

ҙⱵֲ  146 4.36% 11 2.47% 4 57.14% 161 4.24% 

ῈⱵ  82 2.45% 62 13.93% - - 144 3.79% 

Ғҙֲ  97 2.90% 37 8.31% - - 134 3.53% 

ֲ  121 3.61% 8 1.80% - - 129 3.39% 

ᵬֲ  35 1.05% 1 0.22% - - 36 0.95% 

´ֲ 26 0.78% - - 2 28.57% 28 0.74% 

ֲ  4 0.12% 2 0.45% - - 6 0.16% 

₮ ᵬֲ  4 0.12% - - - - 4 0.11% 

῾ ҙ ֲ  4 0.12% - - - - 4 0.11% 

֟ ᵬֲ  2 0.06% 1 0.22% - - 3 0.08% 

ᵣ ᵬֲ  1 0.03% - - - - 1 0.03% 

 3348 100.00% 445 100.00% 7 100.00% 3800 100.00% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

̂ԓ̃ ҙ ’ 

̆ ₮ ԅѿ ↓ᴨ ꞉ ҙ ⱴ ᴪҺӈ ῾ ȁ

Ȃ Ӡ ῐ ֲ ᴪ Ҋ̆

ҙ ȁ Ῑ ᵝ ̆ ᴇṿ ̆ Һӈ ̆ ꞉

ҙ ҹ Ӡ ῐ ⱬ ̆ ҙ ῏ ҙȂ2023ҙ Ҭ̆ 48

Ԋ׆ֲ ȂῒҬľ Ŀ ҙ 23ֲ ̆ľ ⅞Ŀ ҙ 11ֲ ̆ľ҈

ѿ Ŀ ҙ13ֲ̆ľῒ Ŀ ҙ 1ֲ Ȃ 

̂Έ̃ ᵝ ҙ ’ 

ҙ ᴑҙ ҙ ̆ ѿ ҉ ֲ Ῑ ̆Ӟ ҙ ᵬ

Ҭӊ Ȃ ҙ ᵝҌֽ ץ ᵣ ₮ ҙ ҙ ̆

Ӟᵣ ԅ ҙ ̆ҍ ᴑҙ ԅ ȁ ȁᴨ

ᵬ῏ Ȃ 

1.ҕ 500ᴑҙ ҙ ’ 

2023 ҙ ҕ 500ᴑҙ ҙ ֲ ҹ 363ֲ̆ῒҬֲ ҹҬ ῾ҙ
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ᴍ Ὲ ȁҬ ᴍ Ὲ ȁҬ ᴍ Ὲ Ȃ 

мπ нл  ҟ рллᴗҟ ҟ ‟ 

 ᵝ  ֲ   ᵝ  ֲ  

1 Ҭ ῾ҙ ᴍ Ὲ  31 28 Ҭ Ḡ ̂ ̃ ᴍ Ὲ  3 

2 Ҭ ᴍ Ὲ  29 29 ҙ ᴍ Ὲ  3 

3 Ҭ ᴍ Ὲ  29 30 ֤қ ᴍ Ὲ  3 

4 Ҭ ᴍ Ὲ  26 31  3 

5 Ҭ Ὲ  25 32 Ҭ ԓ Ὲ  2 

6 Ҭ Ὲ  24 33 Ҭ Ὲ  2 

7 ᴍ Ὲ  20 34 Ҭ ֜ Ὲ  2 

8 Ҭ ҬḤ Ὲ  18 35  2 

9 Ҭ Ὲ  12 36 Ҭ Ὲ  2 

10 Ҭ Ḥ Ὲ  12 37 ≠ Ὲ  2 

11 Ὲ  9 38 Ҭ Ὲ  2 

12 ֜ ᴍ Ὲ  8 39 Ҭ Ḥ ᴍ Ὲ  1 

13 Ὲ  8 40 Ҭ Ҭ Ὲ  1 

14 Ҭ Ὲ  8 41 ⱬ ᴍ Ὲ  1 

15 Ҭ ֲ Ḡ ̂ ̃Ὲ  7 42 ү ᴍ Ὲ  1 

16 Ҭ ᴍ Ὲ  6 43 ⱬ Ὲ  1 

17 Ҭ Ὲ  6 44 ᴍ Ὲ  1 

18 Ҭ ֲ Ḡ ᴍ Ὲ  5 45 Ҭ ꜚ Ḥ Ὲ  1 

19 Ҭ ҙ Ὲ  5 46 ֒ ᴍ Ὲ  1 

20 Ḡ ᴍ Ὲ  5 47 Ὲ  1 

21 Ҭ Ὲ  5 48 Ҭ Ḡ ( ) ᴍ Ὲ  1 

22 Ὲ  4 49 Ҭ Ὲ  1 

23 ҉ қ ᴍ Ὲ ף 50 4   1 

24 Ҭ ⱬ Ὲ  4 51  1 

25 Ҭ Ὲ  4 52 Ҭ ҙ Ὲ  1 

26 ֤ Ὲ  4 53 Ҭ Ὲ  1 

27 Ҭ Ὲ  4       

̔ҕ 500ᴑҙ ȇ Ȉ 2023 ҕ 500ᴑҙ Ȃ 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

2.Ҭ 500ᴑҙ ҙ ’ 

2023 ҙ Ҭ 500ᴑҙ ҙ ֲ ҹ 484ֲ̆ῒҬֲ ҹҬ ῾ҙ

ᴍ Ὲ ȁҬ ᴍ Ὲ Ȃ 

мπ нм  ҟ Ҳ рллᴗҟ ҟ ‟Ѓнָ  ҏЄװ

 ᵝ  ֲ   ᵝ  ֲ  

1 Ҭ ῾ҙ ᴍ Ὲ  31 31 Ҭ ᴍ Ὲ  4 

2 Ҭ ᴍ Ὲ  29 32 ҉ қ ᴍ Ὲ  4 
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 ᵝ  ֲ   ᵝ  ֲ  

3 Ҭ ᴍ Ὲ  29 33 ֤ ᴍ Ὲ  4 

4 Ҭ ᴍ Ὲ  26 34 ֤ Ὲ  4 

5 Ҭ Ὲ  25 35 ᴍ Ὲ  4 

6 Ҭ Ὲ  24 36 Ҭ Ὲ  4 

7 ᴍ Ὲ  20 37 Ҭ ⱬ Ὲ  4 

8 Ҭ ҬḤ Ὲ  18 38 Ҭ Ὲ  4 

9 ᴍ Ὲ  13 39 Ҭ Ḡ ̂ ̃ ᴍ Ὲ  3 

10 Ҭ Ὲ  12 40 ⇔ Ὲ  3 

11 Ҭ Ḥ Ὲ  12 41 ҙ ᴍ Ὲ  3 

12 ֤ ᴍ Ὲ  11 42 ֤қ ᴍ Ὲ  3 

13 Ὲ  9 43 қ ᴍ Ὲ  3 

14 Ҭ ᴍ Ὲ  9 44 ᵣ Ὲ  3 

15 Ὲ  8 45 ᴍ Ὲ  3 

16 ֜ ᴍ Ὲ  8 46 Ḥ ᴍ Ὲ  3 

17 Ҭ Ὲ  8 47 ᴍ Ὲ  3 

18 TCL ᴍ Ὲ  8 48 ᴍ Ὲ  3 

19 қ ᴍ Ὲ  8 49 ᴍ Ὲ  2 

20 Ҭ ֲ Ḡ ̂ ̃Ὲ  7 50 Ҭ Ὲ  2 

21 ҈ѿ ᴍ Ὲ  7 51 Ҭ ԓ Ὲ  2 

22 Ҭ Ὲ  6 52 ᴍ Ὲ  2 

23 Ҭ ᴍ Ὲ  6 53 Ҭ ֜ Ὲ  2 

24 ᴍ Ὲ  5 54 Ҭ ᴍ Ὲ  2 

25 ᴍ Ὲ  5 55 ᴍ Ὲ  2 

26 Ҭ ֲ Ḡ ᴍ Ὲ  5 56 Ҭ Ὲ  2 

27 Ḡ ᴍ Ὲ  5 57 ῤ ᴚ≠ ҙ ᴍ Ὲ  2 

28 Ҭ Ὲ  5 58 ≠ Ὲ  2 

29 Ҭ ҙ Ὲ  5 59 Ҭ ᴍ Ὲ  2 

30 Ὲ  4 60 ֲ ᴍ Ὲ  2 

̔Ҭ 500ᴑҙ ȇ Ȉ 2023 Ҭ 500ᴑҙ Ȃ 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

3.Ҭ ᴑ500ᴑҙ ҙ ’ 

2023 ҙ Ҭ ᴑ 500ᴑҙ ҙ ֲ ҹ 114ֲ̆ ῒҬֲ ҹ

Ὲ ȁ ᴍ Ὲ ȁTCL ᴍ Ὲ Ȃ 

мπ нн  ҟ Ҳ ᴗрллᴗҟ ҟ ‟Ѓнָ  ҏЄװ

 ᵝ  ֲ   ᵝ  ֲ  

1 Ὲ  17 12 ⇔ Ὲ  3 

2 ᴍ Ὲ  13 13 ᵣ Ὲ  3 

3 TCL ᴍ Ὲ  8 14 ῤ ᴚ≠ ҙ ᴍ Ὲ  2 
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 ᵝ  ֲ   ᵝ  ֲ  

4 қ ᴍ Ὲ  8 15 ᴍ Ὲ  2 

5 Ҭ ᴍ Ὲ  6 16 Ὲ  2 

6 ̂ ̃ Ὲ  6 17 ֲ ᴍ Ὲ  2 

7 Ḡ ᴍ Ὲ  5 18 Ҭ  2 

8 Ὲ  4 19 Ὲ  2 

9 қ ᴍ Ὲ  3 20 ≠ Ὲ  2 

10 ֤қ ᴍ Ὲ  3 21 ҈ѿ Ὲ  2 

11 Ҭ ̂ ̃ Ὲ  3       

̔Ҭ ᴑ500ᴑҙ 2023 ῃ ҉ ᴑҙ ̆ ₮ Ҭ ᴑ500Ȃ 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

4.ᴑ ҙ ’ 

2023 ҙ ᴑ ҙ ֲ ҹ 133ֲ̆ ῒҬֲ ҹҬ

Ὲ ȁҬ Ὲ ȁҬ Ḥ Ὲ Ȃ 

мπ но  ҟ ᴗ ҟ ‟Ѓнָ  ҏЄװ

 ᵝ  ֲ   ᵝ  ֲ  

1 Ҭ Ὲ  25 11 Ҭ Ὲ  4 

2 Ҭ Ὲ  12 12 Ҭ Ὲ  4 

3 Ҭ Ḥ Ὲ  12 13 Ҭ Ὲ  5 

4 Ὲ  9 14 Ҭ Ὲ  2 

5 Ὲ  8 15 Ҭ Ὲ  2 

6 Ҭ Ὲ  8 16 Ҭ ꜚ Ὲ  2 

7 Ҭ ⱬ Ὲ  4 17 Ҭ ֜ Ὲ  2 

8 Ҭ Ὲ  6 18 Ҭ Ὲ  2 

9 Ҭ ҙ Ὲ  5 19 Ҭ ֟ Ὲ  2 

10 ̂ ̃ Ὲ  4 20 Ҭ ԓ Ὲ  2 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

5.҉ Ὲ top10ҙ ’ 

2023 ҙ ҉ Ὲ ҙ ᴑҙ Ҭ ῾ҙ ᴍ Ὲ ȁҬ

ᴍ Ὲ ȁҬ ᴍ Ὲ ̆ῒҬ╠10β ᴑҙ№ Ҋ Ȃ 

мπ нп  ҟ ҏ ῎ ҟ ‟ЃǘƻǇмлЄ 

 ᵝ  ֲ  

1 Ҭ ῾ҙ ᴍ Ὲ  31 

2 Ҭ ᴍ Ὲ  29 

3 Ҭ ᴍ Ὲ  29 

4 Ҭ ᴍ Ὲ  26 

5 Ҭ Ὲ  25 
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 ᵝ  ֲ  

6 Ҭ Ὲ  24 

7 ᴍ Ὲ  20 

8 Ҭ ҬḤ Ὲ  18 

9 ᴍ Ὲ  13 

10 Ҭ Ὲ  12 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

6. ᵝtop10ҙ ’ 

2023 ҙ ᵝ ҙ╠10β ᴑҙ№ Ҋ Ȃ 

мπ нр  ҟ ᵣ ҟ ‟ЃǘƻǇмлЄ 

 ᵝ  ֲ  

1 Ҭ ῾ҙ ᴍ Ὲ  31 

2 Ҭ ᴍ Ὲ  29 

3 Ҭ ᴍ Ὲ  29 

4 Ҭ ᴍ Ὲ  26 

5 ᴍ Ὲ  20 

6 Ҭ Ữ ᴍ Ὲ  16 

7 ֤ ᴍ Ὲ  11 

8 ֜ ᴍ Ὲ  8 

9 Ҭ ֲ Ḡ ̂ ̃Ὲ  7 

10 Ҭ ᴍ Ὲ  6 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

7.ҙ ҙ ᵝtop30 

2023 ҙ ҙ ᵝ╠30№ Ҋ Ȃ 

мπ нс  ҟ Ӏ ҟ ᵣ ‟ЃǘƻǇолЄ 

 ᵝ  ֲ   ᵝ  ֲ  

1 Ҭ ῾ҙ ᴍ Ὲ  31 16 Ὲ  12 

2 Ҭ ᴍ Ὲ  29 17 ֤ ᴍ Ὲ  11 

3 Ҭ ᴍ Ὲ  29 18 ᴪ ԊⱵ ̂ ᴩ̃ 11 

4 Ҭ ᴍ Ὲ  26 19 Ⱶ Ὲ  11 

5 Ҭ Ὲ  25 20 ᶃ Ὲ  10 

6 Ҭ Ὲ  24 21 Ὲ  9 

7 ᴍ Ὲ  20 22 Ҭ ᴍ Ὲ  9 

8 Ҭ ҬḤ Ὲ  18 23 ᴍ Ὲ  9 

9   ԊⱵ  14 24 Ὲ  8 

10 ᴍ Ὲ  13 25 ֜ ᴍ Ὲ  8 

11 Ὲ  13 26 Ҭ Ὲ  8 

12 Ҭ Ὲ  12 27 TCL ᴍ Ὲ  8 
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 ᵝ  ֲ   ᵝ  ֲ  

13 Ҭ Ḥ Ὲ  12 28 қ ᴍ Ὲ  8 

14 Ὲ  12 29 Ὲ  8 

15  12 30  8 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

ɻ ꜙ ‟ 

Ⱶ ᴪ ֲ̆ Ῑ̆ ̆

Ⱶ̆ ᴰ ҹ ᴪ ᶫֲⱬ ȁ ⱬ ȁ⇔ ꜚⱬ ̆

Ḇ ᴪ Ȃ Ⱶ Ⱳ ᵝҍ ᶏ ̆ҹḆ ҙ

ҙ̆ ⱴ ꜚ̆ ҙ ̆ᴨ ҙ Ⱶ̆Ҍ ᴨ ֲ Ῑ ȁ

⇔ Ῑ ̆ҹ ᶫ ⱬ ֲ Ȃ 

2023 ҙ ῤ ҙ 2341ֲ̆ ҙ ᵝ ҙ 61.61%Ȃ Һ

׆ ᵣ ҙ ’ȁ ῤ ҙ ȁ ῤ ҙ ҙȁ ҙ ҩ №

ҙ ҙ ’Ȃ 

̂ѿ̃ ᵣ ҙ ’ 

̆ ᵝȁ ꞉ᴑҙ ᵝ̆ ҙ

̆ ҙ ҙ ᵣ ̕ ҙ Ⱶᵣ ̆ Ⱶ ῃ ̕ ῤֲ

ⱬ € Ȃ 2023 ҙ ῤ Ҭ̆ ῤ ҙ ᶛҹ 71.48%Ȃ

Ҭ̆ ῤ ҙ ᶛҹ34.55%̆ ҙ ᶛҹ33.86%Ȃ 

 

мπ у  Ὺ ҟ ҟ ⅎ  

ῤ ҙ
71.48%

ҙ
28.52%
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мπ ф  ҟ ҟ ⅎ  

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

̂ԋ̃ ῤ ҙ  

ҙ ῤ ҙ Һ ҹľ Ŀ̂1704ֲ̆ ҙֲ 72.79%ȁ̃

ľ Ŀ̂88ֲ̆ 3.76%ȁ̃ľ Ŀ̂82ֲ̆ 3.50%Ȃ̃ 

 

мπ мл  ҟ Ὺ ҟ ⅎ  

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

̂҈̃ ῤ ҙ ҙ 

ҙ ῤ ҙ ҙҺ ҹľḤ ᴰ ȁ ᴆ Ḥ ⱵҙĿ̂385ֲ̆

16.45%ȁ̃ľ ҙĿ̂315ֲ̆ 13.46%ȁ̃ľ Ⱶ ⱵҙĿ̂271ֲ̆

11.58%Ȃ̃ 

ῤ ҙ
34.55%

ҙ
33.86%

ῒז
31.59%
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мπ мм  ҟ Ὺ ҟ ҟⅎ  

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

̂ ̃ ҙ  

̆ ҙ ῤ ҙ Һ ҹľ ᴪ῏ Ŀ̂

41.06%ȁ̃ľ Ŀ̂ 34.88%ȁ̃ľ Ŀ̂ 29.80%Ȃ̃ 

 
мπ мн  ҟ Ὺ ҟ Ѓ Є 

̔ 2023 ҙ ҙ Ȃ 
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֒ɻ ҟ ‟ 

̂ѿ̃  

1.r  

ҙ ᵣ ֲ 935ֲ̆ 7ҹ18.01%ȂῒҬ ῤ 728ֲ̆ ῤ ҹ

14.02%̕₮ ȁ₮ 207ֲ̆ ₮ ȁ₮ ҹ3.99%Ȃ 

 

мπ мо  ҟ ‟ 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

мπ нт  ⅎ ҟ ‟ 

ҙ  
ҙ  ҙ  Ғ ҙ  ῃᵣ ҙ  

ֲ   ֲ   ֲ   ֲ   

ῤ  682 14.71% 26 5.27% 20 31.25% 728 14.02% 

₮ ȁ₮  173 3.73% 1 0.20% 33 51.56% 207 3.99% 

 855 18.45% 27 5.48% 53 82.81% 935 18.01% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

2.№ Ғҙ  

̂1̃ ҙ №Ғҙ ҙ  

ҙ ╠҈ Ғҙҹᴪ ̂ ̃̂ 70ֲ ̆

60.87%ȁ̃ Ḥ ̂ ҍ ̃̂ 3ֲ̆ 42.86%ȁ̃ ̂

̃̂ 45ֲ̆ 39.47%Ȃ̃ 

 

7 ᴆȇ ⱲῈ ῏ԍ ѿ Ạ ҙ ҙ ҍ ᵬ Ȉ̂ ₱Ȑнлнмȑмф

̃̆ ȁ ԋ ᵝȁ₮ ȁ₮ ȁҒ ̆ Ґ ֲ κ ҙ ֲ ϝмлл҈Ȃ 
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мπ ну  ҟ ⅎҘҟ  

Ғҙ ҙֲ  
ῤ

ֲ  

₮ ₮

ֲ  
ֲ   

ᴪ ̂ ̃ 115 11 59 70 60.87% 

Ḥ ̂ ҍ ̃ 7 3 - 3 42.86% 

̂ ̃ 114 16 29 45 39.47% 

ҍ  136 47 2 49 36.03% 

 79 24 1 25 31.65% 

 19 6 - 6 31.58% 

ҍ  77 20 2 22 28.57% 

Ḥ ̂ ҍ └ ̃ 77 22 - 22 28.57% 

 172 44 2 46 26.74% 

 102 27 - 27 26.47% 

ҍ  38 10 - 10 26.32% 

 94 20 3 23 24.47% 

Ⱶ 120 26 2 28 23.33% 

Ⱶ  89 15 5 20 22.47% 

 91 19 1 20 21.98% 

ҍ  70 13 2 15 21.43% 

 34 7 - 7 20.59% 

ᴪ ҍ  50 9 1 10 20.00% 

 117 22 1 23 19.66% 

 382 54 20 74 19.37% 

ҍ  82 14 - 14 17.07% 

ᴪ ̂ᴪ ̃ 324 50 5 55 16.98% 

 159 22 3 25 15.72% 

ֲⱬ  97 14 1 15 15.46% 

 87 9 4 13 14.94% 

 61 8 1 9 14.75% 

Ḥ ҍ  84 11 1 12 14.29% 

 64 9 - 9 14.06% 

 86 12 - 12 13.95% 

 85 11 - 11 12.94% 

ᴪ ᵬ 63 8 - 8 12.70% 

Ⱶ  99 7 5 12 12.12% 

Ḥ ҍḤ  116 14 - 14 12.07% 

̂ ̃ 25 2 1 3 12.00% 

 193 21 2 23 11.92% 

Ⱶ 77 6 2 8 10.39% 

 72 4 3 7 9.72% 

 128 11 - 11 8.59% 

ᴰ  192 7 9 16 8.33% 

 159 12 1 13 8.18% 

ӏ  59 3 1 4 6.78% 

 169 6 3 9 5.33% 
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Ғҙ ҙֲ  
ῤ

ֲ  

₮ ₮

ֲ  
ֲ   

ᴆ  75 4 - 4 5.33% 

 47 2 - 2 4.26% 

ҍ  48 - 1 1 2.08% 

 4634 682 173 855 18.45% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

̂2̃ Ғ ҙ № Ғҙ ҙ  

Ғ ҙ Ҭ̆ᴪ Ғҙ ҙ ҹ82.81%Ȃ 

мπ нф  Ҙ ҟ ⅎҘҟ  

Ғҙ ҙֲ  ῤ ֲ  ₮ ₮ ֲ  ֲ   

ᴪ  64 20 33 53 82.81% 

 64 20 33 53 82.81% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

̂ԋ̃ ῤ  

1.  

׆ ̆ ҙ ῀ľ ѿ Ŀ 8 313ֲ̆ ῤ ֲ

42.99%̆ ῀ 411ֲ̆ 56.46%̆ ῀ 4ֲ ̆ 0.55%Ȃ 

׆ ̆ ҙ Һ ҹľ Ŀ̂370ֲ̆

50.82%ȁ̃ľ Ŀ̂112ֲ̆ 15.38%ȁ̃ľ Ŀ̂96ֲ ̆

13.19%Ȃ̃ 

 
мπ мп  ҟ Ὺ  

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

 

8 ľ ѿ Ŀ ԍȇ   ῏ԍῈ ԋ ľ ѿ Ŀ

Ȉ̂ ₱Ȑнлннȑм ̃̆ ῍ мпт Ȃ 
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2. ľ ѿ Ŀ  

ҙ ľ ѿ Ŀ ֲ ҹ 292ֲ ̆ ҙ ῤ ֲ

42.82%Ȃ ҙ ֲ ľ ѿ Ŀ ҹľ Ŀ̂35ֲ ȁ̃

ľ Ŀ̂29ֲ ȁ̃ľ Ŀ̂23ֲ Ȃ̃ ҙ ľ ѿ Ŀ ΐᵣ

Ҋ Ȃ 

мπ ол  ҟ ľ ҅ Ŀ Ίᵩ  

  ֲ  

1  35 

2  29 

3  23 

4  19 

5 Ҭ  13 

6 Ҭ  8 

7 Ҭ ̂ ̃ 7 

8 Ҭ  7 

9  7 

10  6 

11  5 

12  5 

13  5 

14  5 

15  4 

16 ֤  4 

17  4 

18 ֤  3 

19  3 

20 Ԑ  3 

21  3 

22  3 

23  3 

24 Ҭ ̂ ֤̃ 3 

25 Ҭ ῾ҙ  3 

26 Ҭ ֲ ´  3 

27  3 

28 ҉  3 

29  2 

30 ֤  2 

31  2 

32  2 

33 ҉  2 

34  2 

35  2 

36  2 
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  ֲ  

37  2 

38  2 

39 ֤  2 

40 ҉  2 

41 ֤ ҙ  2 

42 қ  2 

43 Ҭ  2 

44 Ҭ῾ҙ  2 

45 Ҭ  2 

46 Ҭ ֲ  2 

47 Ҭ  2 

48 Ҭ  2 

49 ҉  2 

50 ֤῾ҙ  2 

51 қ  1 

52 ҙ  1 

53 қ  1 

54 Ҭ ̂ ֤̃ 1 

55  1 

56 Ҭ ҙ  1 

57  1 

58 ҙ  1 

59 Ҭ  1 

60 Ҭ ֲ Ὲ  1 

61 ֤  1 

62 Ҭ  1 

63 ֤  1 

64 ֤Ḥ  1 

65  1 

66  1 

67  1 

68 ῾ҙ  1 

69  1 

70 ֜  1 

71 Ԋ  1 

72 ҙ  1 

73 ῾ҙ  1 

74  1 

75 ⱬ  1 

76 қ  1 

77 қ  1 

78 ֤  1 

79 ֤ ҙ  1 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 
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ҙ ľ ѿ Ŀ ֲ ҹ 21ֲ̆ ҙ ῤ ֲ

80.77%Ȃ ҙ ֲ ľ ѿ Ŀ ҹľҬ Ŀ̂4ֲ ȁ̃ľ

Ŀ̂2ֲ ȁ̃ľ Ŀ̂2ֲ Ȃ̃ ҙ ľ ѿ Ŀ ΐᵣ Ҋ

Ȃ 

мπ ом  ҟ ľ ҅ Ŀ Ίᵩ  

  ֲ  

1 Ҭ  4 

2  2 

3  2 

4 ҉  1 

5 ҉  1 

6 қ  1 

7 Ҭ  1 

8 Ԑ  1 

9 ֤  1 

10  1 

11  1 

12 Ԋ  1 

13  1 

14  1 

15  1 

16  1 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

3.Ғ ҙ  

Ғ ҙ ֲ ҹľ Ŀ̂6ֲ ȁ̃ľ

Ŀ̂4ֲ ȁ̃ľ Ŀ̂3ֲ Ȃ̃ ҙ Һ Ҋ Ȃ 

мπ он  Ҙ ҟ  

  ֲ  

1  6 

2  4 

3  3 

4 Ҭ ҙ  2 

5 Ḥ  1 

6  1 

7  1 

8  1 

9 ѿ  1 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 
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̂҈̃₮ ȁ₮  

1.₮ ȁ₮ /  

ҙ ₮ ȁ₮ / Һ ҹľ Ŀ̂119ֲ̆ ₮ ȁ₮ ֲ

57.49%ȁ̃ľ ≠֒Ŀ̂42ֲ̆ 20.29%ȁ̃ľҬ Ŀ̂10ֲ̆ 4.83%Ȃ̃ 

 

мπ мр  ҟ ₴ ɻ₴ κ ⅎ  

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

2.₮ ȁ₮  

ҙ ₮ ȁ₮ ֲ ҹ ῌ ̆῍ 35ֲ̆ ₮ ȁ₮ ֲ

16.91%Ȃ ҙ ₮ ȁ₮ Һ Ҋ Ȃ 

мπ оо  ҟ ₴ ɻ₴ ⅎ Ѓָ ƎнЄ9 

  QS  ₮ ȁ₮ /  ֲ   

1 ῌ  1400+  35 16.91% 

2  19 ≠֒ 22 10.63% 

3 ≠ῗ  75  19 9.18% 

4  76  9 4.35% 

5  14 ≠֒ 8 3.86% 

6  1001-1200  8 3.86% 

7  1400+  8 3.86% 

8  81  4 1.93% 

9 ̂UNSW̃ 19 ≠֒ 4 1.93% 

10 Ҁ  100  4 1.93% 

 

9 v{ҕ ̂ ̔v{ ²ƻǊƭŘ ¦ƴƛǾŜǊǎƛǘȅ wŀƴƪƛƴƎǎ̕ ̔v{ ǊŀƴƪƛƴƎǎ̃̆ vǳŀŎǉǳŀǊŜƭƭƛ {ȅƳƻƴŘǎ̂v{̃

ҕ нлнпv{ҕ Ȃ 
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  QS  ₮ ȁ₮ /  ֲ   

11 ᴶ Ҽ  145  4 1.93% 

12 ᴡ  1400+  4 1.93% 

13  32  3 1.45% 

14  1400+ ῌ 3 1.45% 

15  42 ≠֒ 3 1.45% 

16  239 ῌ 3 1.45% 

17  250 ῌ 3 1.45% 

18 ≠֒  34 ≠֒ 3 1.45% 

19  55  3 1.45% 

20  110  3 1.45% 

21  523  3 1.45% 

22 Ҍּי  1400+ ≠ 3 1.45% 

23 ᴿ  84  3 1.45% 

24 ᾥ  459  2 0.97% 

25  26 Ҭ  2 0.97% 

26  505 Ҭ  2 0.97% 

27 ᴪ  295 Ҭ  2 0.97% 

28  1400+ Ҭ  2 0.97% 

29 ῌ  43 ≠֒ 2 0.97% 

30 ᾥ  167  2 0.97% 

31 ֜≠  1001-1200  2 0.97% 

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

̂ ̃  

1. Ғҙ ῏  

ҙ ҍҒҙ ῏ ҹ 73.63%̆ῒҬľ ῏Ŀ 29.35%̆ľ ῏Ŀ

35.32%̆ľ ῏Ŀ 8.96%Ȃ 

 

мπ мс  ҟ Ҙҟ ῗ  

̔ 2023 ҙ ҙ Ȃ 
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№ ̆ ҙ Ғҙ ῏ ҹ 73.46%̆ ҙ Ғҙ ῏ ҹ

80.00%Ȃ 

 

мπ мт  ⅎ ҟ Ҙҟ ῗ  

̔ 2023 ҙ ҙ Ȃ 

2.ῤ  

ҙ ῤ Һ ҹľ Ŀ̂ 48.76%ȁ̃ľ ⱴ ҙ

̆ ҙ ԈⱬĿ̂ 15.92%ȁ̃ľ Ғҙ ῐ ̆ ῀ ӟĿ̂ 14.43%Ȃ̃ 

 

мπ му  ҟ Ὺ  

̔ 2023 ҙ ҙ Ȃ 

3.₮ ȁ₮  

ҙ ₮ ȁ₮ Һ ҹľ ̆ԅ ז ӟḚҍ Ŀ̂

77.78%ȁ̃ľ ᴆ Ŀ̂ 55.56%ȁ̃ľ Ԉⱬ̆ Ŀ

̂ 55.56%Ȃ̃ 
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мπ мф  ҟ ₴ ɻ₴ Ѓ Є 

̔ 2023 ҙ ҙ Ȃ 

῏ɻ ҟ Ӏ∕ҟ ‟ 

̂ѿ̃ Һ⇔ҙ ҙ 

ҙ Ҭ Һ⇔ҙ ֲ ҹ 39ֲ̆ Һ⇔ҙ ҹ 0.75%Ȃ ҙ Һ⇔ҙ ҙҺ

ҹľ ҙĿ̂28ֲ̆ 71.79%ȁ̃ľḤ ᴰ ȁ ᴆ Ḥ ⱵҙĿ̂4

ֲ̆ 10.26%ȁ̃ľ Ⱶ ⱵҙĿ̂4ֲ ̆ 10.26%Ȃ̃ 

 
мπ нл  ҟ Ӏ∕ҟ ҟⅎ  

̔ ҬҒ ҙ ҙⱲῈḤ Ȃ 

̂ԋ̃ Һ⇔ҙ  

ҙ Һ⇔ҙ Һ ҹľ ҩֲ ᴇṿĿ̂ 72.73%ȁ̃ľ

῀Ŀ̂ 45.45%Ȃ̃ 

 
мπ нм  ҟ Ӏ∕ҟ Ѓ Є 

̔ 2023 ҙ ҙ Ȃ 
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̂҈̃ Һ⇔ҙ  

ҙ Һ⇔ҙ Һ ҹľҩֲ ⇔ҙĿ̂ 63.64%̃̆ ῒז ҹľҍֲ

ᴩ⇔ҙ( ҍ ⇔ҙ)Ŀ̂ 18.18%ȁ̃ľ ⇔ҙĿ̂ 9.09%Ȃ̃ 

 

мπ нн  ҟ Ӏ∕ҟ  

̔ 2023 ҙ ҙ Ȃ 

̂ ̃ Һ⇔ҙ  

ҙ Һ⇔ҙ Ҭ ⌠ Һ ҹľ Ŀ̂ 36.36%ȁ̃ľ ᴪ῏

ӎĿ̂ 27.27%ȁ̃ľ Ŀ̂ 27.27%ȁ̃ľ֟ ȁ Ⱶ ᵝҍ Ŀ̂

27.27%̃ Ȃ 

 

мπ но  ҟ Ӏ∕ҟ Ҳ └ Ѓ Є 

̔ 2023 ҙ ҙ Ȃ 

̂ԓ̃ Һ⇔ҙ  

ҙ ᶫ ⇔ҙ Һ ҹľ ᶫ ҍ Ŀ̂ 36.36%ȁ̃ľ⇔ҙ

῏ Ŀ̂ 36.36%Ȃ̃ 
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мπ нп  ҟ Ӏ∕ҟ Ѓ Є 

̔ 2023 ҙ ҙ Ȃ 
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  ԑ       ҟ ᵲӃ  

2023̆ ᾴ ̆ ̆ ῃᵣ

Ҍ≠̆ ҉̆ ⇔ ̆ ľ҈ ҈ Ŀ ̆

ᵬᴋⱵ̆ꜜⱬ ̆Ҍ Ḇ ҙ ᾟ№ ҙ̆

ԅ ᵬᴋⱵ̆ ҙ⇔ҙ ᵬľѿ Ŀ ᴨ ᵝȂ 

2023ҙ ῍ 5191̆88ҩҒҙ Ғҙ ̆ῒҬ 493̆ 4634̆

Ғ 64Ȃ∆ ҙ 91.22%̆ ԅ ᾟ№ ҙȂ 

҅ɻằῊ ҟ ᵲ ┼Ї ᵲ ᴑ 

ң ᵬᵣ└̆ ң ҙ ᵬľѿ Ŀ ̆ ԋ

ҙ ᵬҬ Һᵣ ᴋȂ ҙ Ặל ҙ ̆└ ₮ ԅȇ

2023 ҙ ҙ ᵬ Ȉȁȇ 2023ӥ ᴑ Ḇ

ҙҒ ꜚ Ȉ̆ ᵬ ᵬ ᴋ̆ⱴ ᵬ Ḇ Ȃ Ḇ ҙ

ᵬ Ғҙ ҙ ’̆ ῀ ҙ ᵬ̆ ̆

ҙ ҙ ᵬȂ 

ԑɻꜘ ᴣ Ї ҟ ᵲ Ⱶ 

ⱴ ҙ ᵬֲ ⱬ ̆2023 ԅ 9 ҙ ⱴ BBCῃ

̕ ҙ ᵬ ֲ ⱴԅ ȁ ҙ Ҭ ӟ̆

ҙ Һᴋ ῃ ̆ ԅ ҙ ⱬҍ Ȃ ⱴ 2023

ҙ⇔ҙ ̆ ⱴ ҙ ѿ

Ȃ 

Ҏɻ ᴗ Ї  

ѿ ľ ᴑ ĿҒ ꜚȂ ᾴ ӥ ȁ ᵣⱬ ֪̆ ̆ᾟ№

ᴨ̆ל ᴨ ҙ ̆ ľ ₮ Ŀ ľ Ŀ ԅ ֒ ȁ

ȁ ᴨ ᴑҙȂ 2023ľ ᴑ ĿҒ ꜚ῍
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ҙ ֲ ᵝ 100φ Ȃԋ ᾟ№ Һ ᵬ ̆ ѿ ̆

ᵬ̆ᾢ ҍ ֲ ȁ ֲ ȁ ᵬ̆ҹ

ҙ ᵬԈ ᵝȁ ֲ ᵬ Ȃ ̆ ᴑҙḤ ̆

Ғҙ ӟ ̆ ⱬ ҙ ҙ Ȃ 

Ҥ ’Ҋ̆ҹ2023ҙ ҉ Ҋ῍ ԅ4768ֲ ᵝ ̆

ᶫ ҙ ᵝ36̓ᵩҩ̆ᶫ ᵝ 69̔1Ȃ 

ɻ ҟ ָЇ ҟ  

ᾟ№≠ ľԑ + ҙĿ ̆ ľ2̂ ң ̃+2̂ң Ԋ̃+3̂҈ Ὲ

̃+N̂ Ŀ̃ ҙ ᵣ ҙ Ȃѿ ȇ ҙ ⅞Ȉȇ ҙ

Ȉ ᵬҹ ḱ ῀ֲ Ῑ ̆№ῤ ȁ№ ȁ№ ҩ ӟ ̆

Ҍ Ȃԋ ҽⱲľ ⅞̆ Ŀ ҙ ⅞ ȁ

ң ץ̆ꜚ Ḇ ȁῙ ȁ Ȃ҈

‰№ ̆ Ὲȁ ȁ Ὲ ̆ ῃ ̆2023̓̀ҽⱲ 16

Ὲ ̕ ₮ľᴑҙ ҙ⇔ҙ ԊĿ ꜚ̆

ԅ ȁ ȁ ₣ȁ ᵝ ᴑҙ ̆№֣ ⱳ ׆̆ ȁ

ȁ ȁ ῃ ҙ ҙ ⱬ ̆ 2000φ

̆ Ȃ ≠ ľ ĿAI ȁ ҙ ȁ ҙḤ ȁ

Ḥ ҹ ҙ ᶫľѿ ѿĿ ̆ ҙ Ȃԓ

ᶫ ҙ ֲ ̆2023 ⱳ 18Ȃ 

֒ɻῗ ᵩЇ ҟ  

̆ ̆ ֲ ̂ ȁ ҙ ȁ ̃

Ạ № ̆ ̆ ꜚ ̆└ ̆ѿ ѿ ̆ ľ҈҈└Ŀ

ѿ ѿ Ȃ ꜛȁ ᵝᴨᾢ ȁҽⱲҒ ᴪ ̆ѿ ̆

ҹ 412 ҙ Ԉ ⇔ҙ 61.8҆ᾝ̕ҹ 157

ҙ 7.85҆ᾝȂҊ ҍ ῍ ꜚ̆ ╠ ⱳ

ҹ 17 ҙ ᶫꜛ ȁ ӟȁ ӟȁ ȁ ҙ ᵝ ᴪľΈҩѿĿ

׆̆ ȁ ȁҩֲ ȁ ҙῃ Ḥȁ ȁ ץ̆ ᶃ
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ᵬ Ȃ 

2023ҙ Ҭ ῍332̆ 8 31̆318 ҙ

ҙ ῃ ҙ̆ ҙ ⱳ 100%Ȃ 
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  Ҏ       ҟ ҟ ⅎ  

҅ɻ ҟ ҟ ῗⅎ  

̂ѿ̃ ᵬ  

ҙ ҙ ᵬ ȁ ᵬ ѿ Ȃ ҙ

̆ ᵬ ᵝ ҙ Ȃ ҙ ᵬ

ҹ 94.55%̆ ῒҬľ Ŀ 21.78%̆ ľ Ŀ 33.29%̆ ľ Ŀ

39.48%Ȃ 

 
оπ м  ҟ ᵲ  

̔ 2023 ҙ ҙ Ȃ 

№ ̆ ҙ ᵬ ҹ 94.51%̆ ҙ ᵬ

ҹ95.83%Ȃ 

 

оπ н  ⅎ ҟ ᵲ  

̔ 2023 ҙ ҙ Ȃ 

94.51% 95.83% 94.55%

ҙ ҙ ῃᵣ ҙ
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̂ԋ̃Ғҙ ῏  

ҙ ῏ ᵣ ҙ Ғҙ ҍ ᵬ ’̆ ҙ

Ғҙ ץ Ȃ ҙ Ғҙҍ ᵬ ῏ ҹ 74.01%̆ ῒҬľ ῏Ŀ

24.63%̆ ľ ῏Ŀ 28.96%̆ ľ ῏Ŀ 20.42%Ȃ 

 
оπ о  ҟ ҟғҘҟ ῗ  

̔ 2023 ҙ ҙ Ȃ 

№ ̆ ҙ ҙҒҙ ῏ ҹ 72.80%̆ ҙ ҙҒҙ ῏ ҹ

88.89%Ȃ 

 

оπ п  ⅎ ҟ ҟҘҟ ῗ  

̔ 2023 ҙ ҙ Ȃ 

̂҈̃ ҙ  

ҙ ҙ ╠ ᵬҍ ҙ ’̆ ₮ ҙ

ҙ ⅞ ҍ ҙ ҙ Ȃ ҙ ҙ ҹ 73.50%̆ῒҬ

ľ Ŀ 6.62%̆ľ Ŀ 33.88%̆ľ Ŀ 33.00%Ȃ 

72.80%

88.89%

74.01%

ҙ ҙ ῃᵣ ҙ
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оπ р  ҟ ҟ  

̔ 2023 ҙ ҙ Ȃ 

№ ̆ ҙ ҙ ҹ 72.53%̆ ҙ ҙ ҹ

83.33%Ȃ 

 

оπ с  ⅎ ҟ ҟ  

̔ 2023 ҙ ҙ Ȃ 

̂ ̃ ᴪ ≠ 

1. №  

ⱴ ̆ ⌠ ҙ ҹ 5478ᾝ̆ ҙ Һ

Ҭ ľ4001-5000ᾝĿ̂ 23.88%ȁ̃ľ5001-6000ᾝĿ̂ 23.13%ȁ̃ľ3001-4000ᾝĿ

̂ 16.63%Ȃ̃ 
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оπ т  ҟ ⅎ  

̔ 2023 ҙ ҙ Ȃ 

№ ̆ ҙ ҹ5378ᾝ̆ ҙ ҹ6459ᾝȂ 

 
оπ у  ⅎ ҟ  

̔ 2023 ҙ ҙ Ȃ 

2.ᴪḠ  

ҙ ҙ֣ ѿ ᴪḠ ᶛҹ 96.25%̆ῒҬľ ᶫԓ ѿ ̆ ᶫῒז

Ḡ Ŀ 34.50%̆ľԓ ѿ Ŀ 50.63%̆ľֽԓ Ŀ 11.12%Ȃ 

 

оπ ф  ҟ ᴰḦ ‟ 

̔ 2023 ҙ ҙ Ȃ 
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№ ̆ ҙ ҙ֣ ѿ ᴪḠ ᶛҹ 96.15%̆ ҙ ҙ֣

ѿ ᴪḠ ᶛҹ97.22%Ȃ 

 

оπ мл  ⅎ ҟ ᴰḦ  

̔ 2023 ҙ ҙ Ȃ 

̂ԓ̃ ҙ  

ץ ҙ ҙ ᶭ ’ ҙ ̆ ҙ ҹ84.63%

̂ 15.37%Ȃ̃ ҙ ’№≢ҹľ 1 Ŀ 12.62%ȁľ 2 Ŀ

1.87%ȁľ 3 Ŀ҉ץ 0.88%Ȃ 

 
оπ мм  ҟ ҟ Ѓ Є 

̔ 2023 ҙ ҙ Ȃ 

№ ̆ ҙ ҙ ҹ83.52%̆ ҙ ҙ ҹ95.83%Ȃ 
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оπ мн  ⅎ ҟ ҟ  

̔ 2023 ҙ ҙ Ȃ 

ԍ ҙ ̆ῒ Һ ҹľ Ҍ Ŀ̂ 43.90%ȁ̃

ľ ≠ Ŀ̂ 39.84%ȁ̃ľ ᵬ ⱬ Ŀ̂ 30.08%Ȃ̃ 

 
оπ мо  ҟ Ѓ Є 

̔ 2023 ҙ ҙ Ȃ 

ԑɻ ҟ ҟ ⅎ  

̂ѿ̃ ҙ  

ҙ ҙ ҙ ₮Ғҙ ᴪ ᴪ ̆

ғ Ғҙ ȂṢ ῤ ῏ ҙ ҙ ̆ ῃ

ȁ ᵬ ↕ ҉̆ ҙ ҙ ᴇ №ҹ ҙ ᴪȁ ᵬ ᵝ

ҩֲ ҈ҩ ̆ №≢ ԇ ľ̔ ҙᾟ№Ŀ 40%ȁľ ᵬ ᵝĿ
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36%ȁľҩֲ Ŀ 24%̆ ׆ ҙ Ȃ 

ΐᵣ ̔ ҙ = ҙ *40% +Ғҙ ῏ *18%+ ᵬ

*18%+ ҙ *12%+ *12%Ȃ 

̂Ғҙ̃ ҙ ҙ = ̂Ғҙ̃ ҙ ҙ /

̂Ғҙ̃Ҭ ҙ ṿ*100%Ȃ ҙ╠ ȁҒҙ ῏ ȁ ҙ

ȁ ҙ ѿ Ȃ 

оπ м  ҟ ⅎ  

ѿ   ԋ   

ҙᾟ№ 40% ҙ  40% 

ᵬ ᵝ 36% 
Ғҙ ῏  18% 

ᵬ  18% 

ҩֲ  24% 
ҙ  12% 

 12% 
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̂ԋ̃ ҙ № ҙ  

оπ н  ҟ ⅎ ҟ ⅎ  

ᵝ̔% 

 

ҙᾟ№ ᵬ ᵝ ҩֲ  
ҙ

 ҙ

 

ҙ

 
Ғҙ ῏  

Ғҙ ῏

 
ᵬ  

ᵬ

 

ҙ

 

ҙ

 
  

 94.76  99.81  76.47  84.97  100.00  100.00  76.47  84.97  94.12  94.12  94.71  

ᴪ  89.14  93.89  90.00  100.00  97.50  97.50  82.50  91.67  90.00  90.00  94.91  

 90.67  95.50  70.00  77.78  100.00  100.00  90.00  100.00  100.00  100.00  94.20  

╠ ֜  94.94  100.00  80.00  88.89  100.00  100.00  60.00  66.67  100.00  100.00  94.00  

 91.57  96.45  77.42  86.02  96.77  96.77  70.97  78.86  90.32  90.32  91.78  

ҍ  89.00  93.74  75.76  84.18  93.94  93.94  78.79  87.54  87.88  87.88  90.61  

ҍ └  91.82  96.71  71.43  79.37  92.86  92.86  71.43  79.37  92.86  92.86  90.35  

 92.32  97.24  74.24  82.49  95.45  95.45  71.21  79.12  81.82  81.82  90.24  

 90.77  95.61  75.00  83.33  92.86  92.86  76.79  85.32  76.79  76.79  89.41  

 91.45  96.32  70.97  78.86  91.40  91.40  74.19  82.43  86.02  86.02  89.39  

 89.55  94.32  72.58  80.65  96.77  96.77  74.19  82.43  79.03  79.03  89.04  

ᵣ ҍֲ  89.60  94.38  71.00  78.89  91.00  91.00  72.00  80.00  81.00  81.00  87.65  

 89.24  94.00  75.00  83.33  93.75  93.75  62.50  69.44  78.13  78.13  87.18  

Ὲ῍ ҍֲ  89.58  94.35  60.71  67.46  96.43  96.43  65.48  72.76  79.76  79.76  85.54  

̔ ҍ ȁ ӏ Ҍ ̆ ҙ Ȃ 
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̂҈̃ ҙ №Ғҙ ҙ  

оπ о  ҟ ⅎҘҟ ҟ ⅎ  

ᵝ̔% 

Ғҙ 

ҙᾟ№ ᵬ ᵝ ҩֲ  
ҙ

 ҙ

 

ҙ

 
Ғҙ ῏  

Ғҙ ῏

 
ᵬ  

ᵬ

 

ҙ

 

ҙ

 
  

ᴪ ̂ᴪ ̃ 88.27  88.27  90.48  98.70  100.00  100.00  90.48  90.48  95.24  95.24  93.36  

 94.12  94.12  85.71  93.51  100.00  100.00  85.71  85.71  85.71  85.71  93.05  

ᴪ ̂ ̃ 95.65  95.65  78.57  85.71  100.00  100.00  78.57  78.57  92.86  92.86  92.26  

 94.94  94.94  80.00  87.27  100.00  100.00  60.00  60.00  100.00  100.00  90.89  

 90.67  90.67  70.00  76.36  100.00  100.00  90.00  90.00  100.00  100.00  90.81  

Ⱶ 93.02  93.02  88.89  96.97  88.89  88.89  100.00  100.00  66.67  66.67  90.66  

̂ ̃ 90.31  90.31  85.71  93.51  100.00  100.00  71.43  71.43  90.48  90.48  90.38  

Ḥ (

ҍ └ )  
96.10  96.10  68.75  75.00  100.00  100.00  75.00  75.00  93.75  93.75  90.19  

ҍ  100.00  100.00  76.92  83.92  92.31  92.31  76.92  76.92  76.92  76.92  90.18  

ҍ  88.33  88.33  77.78  84.85  100.00  100.00  77.78  77.78  100.00  100.00  89.94  

 93.65  93.65  77.78  84.85  94.44  94.44  77.78  77.78  88.89  88.89  89.73  

 89.94  89.94  69.44  75.76  97.22  97.22  86.11  86.11  94.44  94.44  88.78  

ᴆ  91.38  91.38  84.21  91.87  89.47  89.47  78.95  78.95  84.21  84.21  88.77  

̂ ̃ 93.86  93.86  66.67  72.73  100.00  100.00  66.67  66.67  100.00  100.00  88.64  

 94.53  94.53  78.72  85.88  100.00  100.00  70.21  70.21  72.34  72.34  88.38  

 91.49  91.49  67.74  73.90  93.55  93.55  80.65  80.65  93.55  93.55  87.64  

 93.51  93.51  75.00  81.82  87.50  87.50  62.50  62.50  100.00  100.00  87.38  

Ⱶ  86.87  86.87  91.67  100.00  91.67  91.67  66.67  66.67  83.33  83.33  87.25  

 100.00  100.00  60.00  65.45  90.00  90.00  80.00  80.00  80.00  80.00  87.18  
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Ғҙ 

ҙᾟ№ ᵬ ᵝ ҩֲ  
ҙ

 ҙ

 

ҙ

 
Ғҙ ῏  

Ғҙ ῏

 
ᵬ  

ᵬ

 

ҙ

 

ҙ

 
  

Ⱶ  93.10  93.10  71.43  77.92  92.86  92.86  75.00  75.00  82.14  82.14  86.84  

 87.23  87.23  60.00  65.45  100.00  100.00  80.00  80.00  100.00  100.00  86.27  

 96.70  96.70  62.50  68.18  87.50  87.50  75.00  75.00  87.50  87.50  86.20  

 89.35  89.35  73.33  80.00  93.33  93.33  60.00  60.00  100.00  100.00  86.14  

ҍ  89.53  89.53  70.59  77.01  100.00  100.00  82.35  82.35  70.59  70.59  86.03  

ҍ  92.65  92.65  76.19  83.12  90.48  90.48  61.90  61.90  85.71  85.71  86.02  

 92.31  92.31  71.05  77.51  89.47  89.47  73.68  73.68  84.21  84.21  85.93  

Ḥ ҍ  86.90  86.90  77.78  84.85  94.44  94.44  72.22  72.22  83.33  83.33  85.70  

 88.89  88.89  75.00  81.82  90.00  90.00  72.50  72.50  85.00  85.00  85.38  

ֲⱬ  91.76  91.76  70.83  77.27  91.67  91.67  66.67  66.67  83.33  83.33  85.11  

 89.47  89.47  70.00  76.36  90.00  90.00  80.00  80.00  80.00  80.00  84.93  

Ḥ ҍḤ  87.01  87.01  66.67  72.73  100.00  100.00  66.67  66.67  91.67  91.67  84.90  

 93.81  93.81  76.00  82.91  88.00  88.00  56.00  56.00  80.00  80.00  84.61  

ᴪ ᵬ 88.00  88.00  60.00  65.45  100.00  100.00  60.00  60.00  100.00  100.00  84.18  

 86.52  86.52  78.26  85.38  91.30  91.30  78.26  78.26  69.57  69.57  84.15  

ҍ  87.80  87.80  75.00  81.82  83.33  83.33  66.67  66.67  91.67  91.67  83.85  

ᴰ  89.58  89.58  76.92  83.92  100.00  100.00  61.54  61.54  53.85  53.85  82.78  

 89.33  89.33  64.29  70.13  100.00  100.00  64.29  64.29  71.43  71.43  82.64  

 92.00  92.00  50.00  54.55  100.00  100.00  50.00  50.00  100.00  100.00  82.62  

ҍ  87.50  87.50  75.00  81.82  75.00  75.00  75.00  75.00  75.00  75.00  81.23  

 85.25  85.25  63.64  69.42  95.45  95.45  68.18  68.18  68.18  68.18  80.14  

 88.05  88.05  48.39  52.79  93.55  93.55  64.52  64.52  83.87  83.87  79.37  

ᴪ ҍ  90.63  90.63  52.00  56.73  100.00  100.00  60.00  60.00  60.00  60.00  78.86  

̔ Ḥ ̂ ҍ ȁ̃ Ⱶȁ ӏ Ғҙ Ҍ ̆ ҙ Ȃ 
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        ҟ ҟ  שׂ

҅ɻ ҟ  שׂ

ҙ ҙ ᵬ̆Ҥ ľѿ Ŀ ̆ ҙ

ᾟ№ ҙ ҙᵬҹ ᵬ ̆ᶏ ҙ ҙ ҙ ԍ Ȃ

2021-2023 ҙ ҙ ל Ҋ Ȃ ҙ ֲ ҉

̆ל ҙ Ҭ ̆ ҙ ҙ ’ Ȃ 

 

пπ м  нлнмπнлноҟ ҟ  שׂ

̔1.2021ȁ2022 ԍȇ 2022 ҙ ҙ ȈȂ 

2.2023 ԍ ҬҒ ҙ ҙⱲῈḤ Ȃ 

ԑɻ ҟ ⅎ  שׂ

2021-2023 ҙ Һ ҙ ל Ҋ Ȃ ҙ ҉

ҹ35.95%ȁ62.64%ȁ67.04%̕≢№2021-2023̆ל ̆2021-2023№

≢ҹ13.12%ȁ15.69%ȁ18.01%Ȃ 

91.01% 91.04% 91.22%
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пπ н  нлнмπнлноҟ ҟ  שׂ

̔1.2021ȁ2022 ԍȇ 2022 ҙ ҙ ȈȂ 

2.2023 ԍ ҬҒ ҙ ҙⱲῈḤ Ȃ 

Ҏɻ ҟ ᵣ  שׂ

2021-2023 ҙ ҙ ᵝ ל Ҋ ȂҒҙ ֲ Ҍ ⁞ ̆

2021-2023 ᶛ№≢ҹ 41.78%ȁ35.14% 29.45%̕ ⱲԊֲ ҍ ῏ֲ Ҭ ̆

2021-2023 ᶛ№≢ҹ13.14%ȁ15.34% 17.45%̕ ῒֲז ᾢ҉ Ҋ ̆2021-2023

ᶛ№≢ҹ16.32%ȁ21.33% 20.42%Ȃ 

 

пπ о  нлнмπнлноҟ ҟ ᵣ  שׂ

̔1.2021ȁ2022 ԍȇ 2022 ҙ ҙ ȈȂ 

2.2023 ԍ ҬҒ ҙ ҙⱲῈḤ Ȃ 

35.95%

62.64%
67.04%

13.12%
15.69%

18.01%

2021 2022 2023

ҙ

Ғҙ ֲ ⱲԊֲ ҍ ῏ֲ ῒֲז

2021 41.78% 13.14% 16.32%

2022 35.14% 15.34% 21.33%

2023 29.45% 17.45% 20.42%
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ɻ ҟ ҟ  שׂ

2021-2023 ҙ ҙ ҙ ל Ҋ ȂḤ ᴰ ȁ ᴆ Ḥ

Ⱶҙ׆ҙֲ ᾢҊ ҉ ̆2021-2023 ᶛ№≢ҹ 16.14%ȁ14.61%

16.00%̕ ҙ׆ҙֲ ᾢ҉ Ҋ ̆2021-2023 ᶛ№≢ҹ 15.13%ȁ 

16.69% 13.47%̕ └ ҙ׆ҙֲ ҉ 2021-2023̆ל ᶛ№≢ҹ11.20%ȁ11.59%

12.89%Ȃ 

 

пπ п  нлнмπнлноҟ ҟ ҟ  שׂ

̔1.2021ȁ2022 ԍȇ 2022 ҙ ҙ ȈȂ 

2.2023 ԍ ҬҒ ҙ ҙⱲῈḤ Ȃ 

֒ɻ ҟ ᵣ  שׂ

2021-2023 ҙ ҙ ᵝ ל Ҋ Ȃῒזᴑҙֲ ᶛ Ҋ ̆

2021-2023 ᶛ№≢ҹ 81.52%ȁ81.14% 76.76%̕ ᴑҙֲ ᶛ Ḡ ̆

2021-2023 ᶛ№≢ҹ11.17%ȁ10.90% 11.34%Ȃ 

Ḥ ᴰ ȁ

ᴆ Ḥ

Ⱶҙ
ҙ

└ ҙ
Ⱶ

Ⱶҙ
ҙ

2021 16.14% 15.13% 11.20% 11.74% 5.79%

2022 14.61% 16.69% 11.59% 13.64% 7.68%

2023 16.00% 13.47% 12.89% 10.79% 9.00%
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пπ р  нлнмπнлноҟ ҟ ᵣ  שׂ

̔1.2021ȁ2022 ԍȇ 2022 ҙ ҙ ȈȂ 

2.2023 ԍ ҬҒ ҙ ҙⱲῈḤ Ȃ 

῏ɻ  שׂ

2021-2023 ҙ ҙ ל Ҋ Ȃ2021-

2023 ҙ ľѿ ѿ Ŀ ҙֲ ҉ ̆ 800ֲ ̕҉ץ

ҙ ̆ ҙֲ ̆ ̕҉ץ2400ֲ

ҙֲ ҉ 2023̆ל ⌠609ֲȂ 

 

пπ с  нлнмπнлноҟ  שׂ

̔1.2021ȁ2022 ԍȇ 2022 ҙ ҙ ȈȂ 

2.2023 ԍ ҬҒ ҙ ҙⱲῈḤ Ȃ 

ῒזᴑҙ ᴑҙ
ῒזԊҙ

ᵝ
῏ ҈ ᴑҙ

2021 81.52% 11.17% 1.05% 2.44% 2.60%

2022 81.14% 10.90% 1.03% 2.97% 2.11%

2023 76.76% 11.34% 1.66% 6.08% 1.58%
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҈ɻ ҟ  שׂ

2021-2023ҙ ҙ ל Ҋ Ȃ2021-2023ҙ

ҙֲ Ҭ ̆2023 ⌠1845ֲȂ 

 

пπ т  нлнмπнлноҟ ҟ  שׂ

̔1.2021ȁ2022 ԍȇ 2022 ҙ ҙ ȈȂ 

2.2023 ԍ ҬҒ ҙ ҙⱲῈḤ Ȃ 
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  ֒       ҟ ᴍ 

҅ɻ ᵩ ᴍ 

ᵣ ᴇ ҙ ᴇ Ῑ ̆ ҙ ֲ

Ῑȁ ҙ Ⱶ ᵬ ’Ȃ 

̂ѿ̃ ᵣ  

ҙ ᵣ ҹ 94.83%̆ῒҬľ Ŀ 18.86%̆ľ Ŀ

36.78%̆ľ Ŀ 39.19%Ȃ 

 

рπ м  ҟ ᵩ  

̔ 2023 ҙ ҙ Ȃ 

№ ̆ ҙ ᵣ ҹ 94.80%̆ ҙ ᵣ

ҹ95.35%̆Ғ ҙ ᵣ ҹ100%Ȃ 

 

рπ н  ⅎ ҟ ᵩ  

̔ 2023 ҙ ҙ Ȃ 

94.80% 95.35%
100.00%

94.83%

ҙ ҙ Ғ ҙ ῃᵣ ҙ
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̂ԋֲ̃ Ῑ  

ҙ ֲ Ῑ ҹ 89.37%̆ῒҬľ Ŀ 9.91%̆ľ Ŀ

36.71%̆ľ Ŀ 42.75%Ȃ 

 

рπ о  ҟ ָ ῠ  

̔ 2023 ҙ ҙ Ȃ 

№ ̆ ҙ ֲ Ῑ ҹ 88.97%̆ ҙ ֲ Ῑ

ҹ95.35%̆Ғ ҙ ֲ Ῑ ҹ95.83%Ȃ 

 
рπ п  ⅎ ҟ ָ ῠ  

̔ 2023 ҙ ҙ Ȃ 

̂҈̃  

’Ҋ̆ ҙ ֲז ̆ᵣ ҙ

Ȃ ҙ ҹ88.49%̆ῒҬľ Ŀ 18.28%̆ľ Ŀ

27.97%̆ľ Ŀ 42.24%Ȃ 

88.97%
95.35% 95.83%

89.37%

ҙ ҙ Ғ ҙ ῃᵣ ҙ
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рπ р  ҟ  

̔ 2023 ҙ ҙ Ȃ 

№ ̆ ҙ ҹ88.19%̆ ҙ ҹ93.02%̆

Ғ ҙ ҹ95.83%Ȃ 

 

рπ с  ⅎ ҟ  

̔ 2023 ҙ ҙ Ȃ 

ԑɻ ᴍ 

̂ѿ̃  

ҙ ҹ ⱴ Һ ҹľ Ŀ̂ 60.01%ȁ̃ľҒҙ

ῤ Ŀ̂ 46.54%ȁ̃ľ Ŀ̂ 33.21%Ȃ̃ 

88.19%
93.02% 95.83%

88.49%

ҙ ҙ Ғ ҙ ῃᵣ ҙ
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рπ т  ҟ Ѓ Є 

̔ 2023 ҙ ҙ Ȃ 

̂ԋ̃ ᴇ 

ꜛ ⱴ Ȃ ᴪ ̆

Ҭ ȁ ȁ ‗ ̆ ꜛԍ ҉ ῑȁ℗ ȁ ῀

ᴪ Ȃ ҙ ҹ94.03%̆ῒҬľ Ŀ 35.62%̆ľ Ŀ

38.53%̆ľ Ŀ 19.88%Ȃ 

 

рπ у  ҟ  

̔ 2023 ҙ ҙ Ȃ 

№ ̆ ҙ ҹ 93.71%̆ ҙ

ҹ98.84%̆Ғ ҙ ҹ96.72%Ȃ 
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рπ ф  ⅎ ҟ  

̔ 2023 ҙ ҙ Ȃ 

̂҈̃ ᴇ 

ҙ ҹ97.52%̆ῒҬľ Ŀ 10.27%̆ľ Ŀ

55.06%̆ľ Ŀ 32.19%Ȃ 

 
рπ мл  ҟ  

̔ 2023 ҙ ҙ Ȃ 

№ ̆ ҙ ҹ 97.44%̆ ҙ

ҹ98.84%̆Ғ ҙ ҹ100%Ȃ 

 
рπ мм  ⅎ ҟ  

̔ 2023 ҙ ҙ Ȃ 

93.71%
98.84% 96.72% 94.03%

ҙ ҙ Ғ ҙ ῃᵣ ҙ

97.44% 98.84% 100.00% 97.52%

ҙ ҙ Ғ ҙ ῃᵣ ҙ
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̂ ̃ ᴇ  

ҙ ҹ89.69%̆ ῒҬľ Ŀ 15.75%̆ ľ Ŀ

41.73%̆ľ Ŀ 32.21%Ȃ 

 

рπ мн  ҟ  

̔ 2023 ҙ ҙ Ȃ 

№ ̆ ҙ ҹ 89.67%̆ ҙ ҹ

88.37%̆ Ғ ҙ ҹ95.83%Ȃ 

 

рπ мо  ⅎ ҟ  

̔ 2023 ҙ ҙ Ȃ 

ҙ ҹ ⱴ Һ ҹľҒҙ ῤ Ŀ̂

62.78%ȁ̃ľ Ŀ̂ 38.46%ȁ̃ľҒҙ ҍ Ḵ Ŀ̂ 34.45%Ȃ̃ 

89.67% 88.37%
95.83%

89.69%

ҙ ҙ Ғ ҙ ῃᵣ ҙ
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рπ мп  ҟ Ѓ Є 

̔ 2023 ҙ ҙ Ȃ 

Ҏɻ ҟ∕ҟ ꜙ ᴍ 

ᾟ№ԅ ҙ ҙ⇔ҙ Ⱶ ᴇ̆ ҙ⇔ҙ ᵬ ̆Ӟ

ѿ ῏ ᵬ ᶭ  Ȃ 

̂ѿ̃ ҙ⇔ҙ Ⱶ ᴇ 

ҙ ҙ⇔ҙ Ⱶ ҹ97.54%̆ ῒҬľ Ŀ 40.23%̆ ľ Ŀ

41.20%̆ ľ Ŀ 16.11%Ȃ 

 

рπ мр  ҟ ҟ∕ҟ ꜙ  

̔ 2023 ҙ ҙ Ȃ 

№ ̆ ҙ ҙ⇔ҙ Ⱶ ҹ 97.66%̆ ҙ ҙ⇔ҙ Ⱶ

ҹ96.14%̆ Ғ ҙ ҙ⇔ҙ Ⱶ ҹ100%Ȃ 
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рπ мс  ⅎ ҟ ҟ∕ҟ ꜙ  

̔ 2023 ҙ ҙ Ȃ 

̂ԋ̃ ҙ⇔ҙ Ⱶ№ ᴇ 

ҙ ҙ⇔ҙ Ⱶ ҂ҩ׆ № ᴇ̆ №ҹԓҩ

ῒ ̔ľ Ŀ=5№̆ľ Ŀ=4№̆ľ Ŀ=3№̆ľҌ

Ŀ=2№̆ľҌ Ŀ=1№Ȃ № ̆ ̆ ҹ ṿȂ 

̆ԓ№└ ᴇ ‰Ҋ̆ ҙ ҙ⇔ҙ Ⱶ ᴇ ҹľ ҙ

Ḥ ᶫҍ Ŀ̂4.28№ ȁ̃ľ ҙ Ⱳ Ŀ̂4.19№ ȁ̃ľ ҙ ᴰҍ Ŀ

̂4.19№ Ȃ̃ 

 

рπ мт  ҟ ҟ∕ҟ ꜙⅎ ᴍЃ֒ⅎ┼Є 

̔ 2023 ҙ ҙ Ȃ 

 

  

97.66% 96.14%
100.00% 97.54%

ҙ ҙ Ғ ҙ ῃᵣ ҙ
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  ῏       ָ ᵣ ᴍ 

҅ɻ ָ ᵣ ҟ ᴍ 

̂ѿ̃ ҙ  

ֲ ᵝ ҙ ҹ 97.84%̆ῒҬľ Ŀ 34.90%̆ľ Ŀ

39.80%̆ľ Ŀ 23.14%Ȃ 

 

сπ м  ָ ᵣ ҟ  

̔ ҈ 2023 ֲ ᵝ Ȃ 

̂ԋ̃ ҙ ⱬ ᴇ 

̆ԓ№└ ᴇ ‰Ҋ̆ ֲ ᵝ ҙ ᴇ ҹľҩֲ ῙĿ

̂4.46№ ȁ̃ľֲ ᵬ ⱬĿ̂4.42№ ȁ̃ľḤ ᶏ ⱬĿ̂4.42№ Ȃ̃ 

 
сπ н  ָ ᵣ ҟ Ⱶ ⅎ ᴍЃ֒ⅎ┼Є 

̔ ҈ 2023 ֲ ᵝ Ȃ 
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ԑɻ ָ ᵣ ᴍ 

̂ѿֲ̃ Ῑ ᴇ 

1.ֲ Ῑ  

ֲ ᵝ ֲ Ῑ ҹ98.43%̆ῒҬľ Ŀ 40.78%̆ľ Ŀ

43.14%̆ľ Ŀ 14.51%Ȃ 

 
сπ о  ָ ᵣ ָ ῠ  

̔ ҈ 2023 ֲ ᵝ Ȃ 

2.ֲ Ῑ  

ֲ ᵝ ҹ ֲ Ῑ Һ ҹľⱴ ᴑ ᵬĿ̂ 52.35%ȁ̃

ľ ⇔ ⱬ ῙĿ̂ 37.45%ȁ̃ľ ֲ ῙĿ̂ 37.25%Ȃ̃ 

 
сπ п  ָ ᵣ ָ ῠ Ѓ Є 

̔ ҈ 2023 ֲ ᵝ Ȃ 



 
 

 

2023  
ҟ ҟ  

REPORT OF EMPLOYMENT QUALITY 

75 

̂ԋ̃ ҙ Ⱶ ᴇ 

1.ҙ Ⱶ  

ֲ ᵝ ҙ Ⱶ ҹ98.62%̆ῒҬľ Ŀ 41.96%̆ľ Ŀ

41.96%̆ľ Ŀ 14.70%Ȃ 

ֲ ᵝ ҙ Ⱶ ᴇ ҹľ ᴪ Ŀ̂4.55№ ȁ̃ľ ҙ

Ḥ ⱵĿ̂4.54№ ȁ̃ľ Ŀ̂4.54№ Ȃ̃ 

 

сπ р  ָ ᵣ ҟ ꜙ ᴍ 

̔ ҈ 2023 ֲ ᵝ Ȃ 

2.ҙ Ⱶ  

ֲ ᵝ ҹ ҙ Ⱶ ⱴ Һ ҹľ ⱴ ᴪ Ŀ̂

42.55%ȁ̃ľ Ḥ Ŀ̂ 40.78%ȁ̃ľⱴ ҙ ⱬ Ŀ̂

36.67%Ȃ̃ 

 

сπ с  ָ ᵣ ҟ ꜙ Ѓ Є 

̔ ҈ 2023 ֲ ᵝ Ȃ 
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̂҈̃⌠  

ֲ ᵝ ⌠ ҙ Һ ҹľ Ŀ̂ 63.53%ȁ̃

ľ ҙ ᾟ ̆ ⌠ֲĿ̂ 30.00%ȁ̃ľ Ŀ̂ 27.65%Ȃ̃ 

 

сπ т  ָ ᵣ└ Ѓ Є 

̔ ҈ 2023 ֲ ᵝ Ȃ 
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  ҈       ꜠ⅎ  

ҙ ҍ ֲ ᵝ ̆ ҙ ҙ

Ȃ № ԍ ľԐ ҙĿ ץ ľ 2023

ҙ ҙ Ŀľ 2023 ֲ ᵝ ĿȂ Һ ׆

ꜚҽⱲ ’ȁ ᵝ ’ȁ ֲ ᵝ ᴪ ’ȁ ҙ ᴪ ’ȁ

ҹ № ԓҩ № Ȃ 

҅ɻ ꜠Ӄ⸗ ‟ 

Ḥ ֲ ᵝ Ḥ Ҭ ᶫ̆ ΐ ȁ

Ḥ ȁ Ḥ ̆ ҙ Ḥ Ȃ ֲ ᵝ ᶫ

Ḥ ̆ ̆ Ḥ ҙ ᶫ̆ Ḇ ҙ

ҙȂ 

̂ѿ̃ ᴪҽⱲ ’ 

ҹ 2023ҙ ҽⱲԅ ᴪ 55̆ῒҬ Ҋ ᴪ 47 ̆ ᴪҽⱲ 8

̆ ᴪ ᵝ῍ 2507̆ ᵝ ⌠105967ҩȂ 

тπ м  ᴰӃ⸗ ‟҅  

ᴪ  ᴪ  ҽⱲ  ᴪ ᵝ  ᵝ  

Ҋ 

2023 ҙ ľ ҙ Ŀ ↓ ᴪ

̂ ѿ ̃ 
2022/9/20 35 3524 

2022 ľ ̆ Ŀ Ғ

ᴪ 
2022/9/28 44 2592 

2023 ҙ ľ ҙ Ŀ ↓ ᴪ

̂ ԋ ̃ 
2022/10/11 38 2068 

2022 ᴑҙ -  2022/10/11 29 752 

2023 ҙ ľ ҙ Ŀ ↓ ᴪ

̂ ҈ ̃ 
2022/10/18 31 1662 

2023 Ғ ᴪ 2022/10/20 63 3070 

2023 ҙ 500 ᴑҙҒ ᴪ 2022/10/25 43 3162 

2023 ҙ ľ ҙ Ŀ ↓ ᴪ

̂ ̃ 
2022/11/1 42 1714 

ҍ Ғ ᴪ 2022/11/2 42 2266 

2023 ҙ ľ ҙ Ŀ ↓ ᴪ

̂ ԓ ̃ 
2022/11/8 27 1351 

2023 ҙ Ғ ᴪ 2022/11/10 33 1224 

2023 ҙ ľ ҙ Ŀ ↓ ᴪ

̂ Έ ̃ 
2022/11/15 29 1635 
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ᴪ  ᴪ  ҽⱲ  ᴪ ᵝ  ᵝ  

ᴪ Ғ ᴪ 2022/11/17 28 764 

2023 ҙ Ғ ᴪ 2022/11/22 28 1172 

2023 ҙ ᶫ ᴪ

2023 ҙ ᴪ 
2022/11/25 201 9579 

2023 ҙ ľ ҙ Ŀ ↓ ᴪ

̂ ҂ ̃ 
2022/11/29 12 563 

2023 ҙ ľ Ŀ ↓ ᴪ

̂ ѿ ̃ 
2023/2/28 42 2055 

ⱬ ð ҙ Ⱶ ̂ Ғ

ᴪ̃ 
2023/3/1 30 1324 

2023 ҙ ľ Ŀ ↓ ᴪ

̂ ԋ ̃ 
2023/3/7 45 2061 

2023 ҙ ľ Ŀ ↓ ᴪ

̂ ҈ ̃ 
2023/3/14 39 1658 

2023 ҙ ľ Ŀ ↓ ᴪ

̂ ̃ 
2023/3/21 39 1399 

ҍ Ғ ᴪ 2023/3/23 38 1369 

2023 ҙ ľ Ŀ ↓ ᴪ

̂ ԓ ̃ 
2023/3/28 37 1578 

2023 ҙ Ғ ᴪ 2023/3/30 37 969 

 2023 ҙ Ғ ᴪ ₱ 2023/4/3 13 125 

ľҌ ̆Ҍ Ŀ  2023 ҙ

ᴪ 
2023/4/7 396 14169 

2023 ҙ Ғ ᴪ 2023/4/10 43 1073 

2023 ҙ ľ Ŀ ↓ ᴪ

̂ Έ ̃ 
2023/4/11 12 277 

2023 ҙ Ғ ᴪ 2023/4/13 45 1099 

Ὲ῍ ҍֲ ȁ ᾥ Һӈ

2023 ҙ Ғ ᴪ 
2023/4/14 29 650 

 2023 ҙ Ғ ᴪ 2023/4/17 16 374 

2023 ҙ ľ Ŀ ↓ ᴪ

̂ ҂ ̃ 
2023/4/18 10 676 

ӏ 2023 ҙ Ғ ᴪ 2023/4/18 19 260 

ҍ └ ȁ ҍ

ȁ╠ ֜ Ғ ᴪ 
2023/4/19 16 529 

2023 ҙ Ғ ᴪ 2023/4/20 21 422 

2023 ҙ Ғ ᴪ 2023/4/21 36 1320 

2023 ҙ ľ Ŀ ↓ ᴪ

̂ ῇ ̃ 
2023/4/25 18 483 

ᵣ ҍֲ ȁ

2023 ҙ Ғ ᴪ 
2023/4/26 33 782 

2023 ҙ ľ ҙ Ŀ ↓ ᴪ

̂ ѿ ̃ 
2023/5/9 33 1053 

2023 ҙ ľ ҙ Ŀ ↓ ᴪ

̂ ԋ ̃ 
2023/5/16 27 774 

2023 ‖┬Ḇ ҙ ᴑ ᴑҙ

Ғ ᴪ 
2023/5/18 110 3884 

2023 ҙ ľ ҙ Ŀ ↓ ᴪ

̂ ҈ ̃ 
2023/5/23 20 524 

2023 ľ ‖┬Ŀ ꜚ ӟ ᴪ

̂ ѿ ̃ 
2023/5/30 37 1952 

2023 ľ ‖┬Ŀ ꜚ ӟ ᴪ

̂ ԋ ̃ 
2023/6/6 25 1025 
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ᴪ  ᴪ  ҽⱲ  ᴪ ᵝ  ᵝ  

2023 Ғ ᴪ 2023/6/8 38 757 

2023 ľ ‖┬Ŀ ꜚ ӟ ᴪ

̂ ҈ ̃ 
2023/6/13 30 920 

2023 ӟ ᴪ̂ ̃ 2023/6/20 19 1403 

҉ 

2023 ҙ Ғ

ᴪ ₱ 
2022/11/22 42 2415 

2023 ҙ ᶫ ᴪ

2023 ҙ ᴪ  
2022/11/25 215 10200 

2023 ҙ ľ ҙ Ŀ ↓ ᴪ

̂ ҂ ̃ 
2022/11/29 11 543 

ᾝ·ľ Ŀ ᵰ ðð 2023 ҉

ᴑ ᴪ 
2022/11/29 48 2276 

2023 ҙ ľ ҙ Ŀ ↓ ҉

ᴪ̂ ѿ ̃ 
2022/12/9 68 4181 

2023 ҙ ľ ҙ Ŀ ↓ ҉

ᴪ̂ ԋ ̃ 
2022/12/16 29 1640 

2023 ҙ ᴪ̂ѿ̃ 2023/7/7 10 389 

2023 ҙ ᴪ̂ԋ̃ 2023/7/14 6 281 

 - 2507 105967 

̔ Ԑ ҙ Ȃ 

̂ԋ̃ ᴪҽⱲ ’ 

ֲ ᵝľ Ŀ ̆ ꜚ ᴪҽⱲ̆ Ȃ 2023

ҙ ̆ ῍ҽⱲ ᴪ261̆ № ᴍ№ ҙ ᴪҽⱲ ’ Ҋ Ȃ 

тπ н  ⅎ ᴓⅎ ҟӃ⸗ ᴰΊᵩ ‟ 

ᴪ ҙ 
2022 2023 

 9

 
10

 
11

 
12

 
1

 
2

 
3

 
4

 
5

 
6

 

֜ ȁדỮ ҙ 2 4 2 - - - 2 2 - - 12 

ᵟ ҙ - 2 - - - - - 1 - - 3 

Ḥ ᴰ ȁ ᴆ Ḥ Ⱶҙ 5 9 6 - - - 5 2 1 - 28 

῾ȁ ȁ ȁ ҙ - - - - - - 1 1 - - 2 

└ ҙ 17 25 19 - - 1 15 5 3 - 85 

ᴪ ᵬ 1 - - - - - - - 1 - 2 

Ⱶȁḱ ῒז Ⱶҙ 1 1 - - - - - - - - 2 

ҙ 16 2 2 1 - 1 4 - - - 26 

֟ҙ 3 4 - - - - - 1 - - 8 

ҙ 7 21 9 - - 1 14 2 - - 54 

 - - - - - - 2 1 1 - 4 

ȁᵣ ӏҙ - - - - - - - - 1 - 1 

≠ȁ Ὲ῍ ҙ - 1 - - - - 1 - - - 2 

ⱬȁ ⱬȁ ֟ ᶫ ҙ - 1 - - - - - - - - 1 

Ⱶҙ - - 1 - - 1 1 - - - 3 

Ⱶ Ⱶҙ 2 3 1 - - - - 1 - - 7 
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ᴪ ҙ 
2022 2023 

 9

 
10

 
11

 
12

 
1

 
2

 
3

 
4

 
5

 
6

 

ҙ - - - - - 1 - - - - 1 

ҙ 5 2 6 - - - 4 3 - - 20 

 59 75 46 1 - 5 49 19 7 - 261 

̔ Ԑ ҙ Ȃ 

ԑɻ ᵣ ‟ 

̂ѿ̃ ᵣ ’ 

ֲ ᵝ 2023ҙ ľԐ ҙĿ ҉ ᵝ ̆

ᵝҺ ҹľỮ Ŀľ ף ĿȂ 

 

тπм  ָ ᵣ ᵣ  

̔ Ԑ ҙ Ȃ 

̂ԋ̃ Ғҙᶫ  

Ғҙᶫ׆ ̆ᶫ Ғҙҹ ҍ ȁ ȁ Ȃ 

тπ о  r ᶱ  

Ғҙ ҙֲ  ᵝ  ᶫ  

ҍ  172 5708 33.19  

 128 4133 32.29  

 77 2408 31.27  

 159 3902 24.54  

Ḥ  84 2055 24.46  

ֲⱬ  85 1811 21.31  

Ⱶ  99 1972 19.92  

ᴆ  116 2181 18.80  

Ḥ ҍ  84 1382 16.45  

ҍ  120 1836 15.30  

 79 1172 14.84  

 89 1278 14.36  

 75 1054 14.05  
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Ғҙ ҙֲ  ᵝ  ᶫ  

 25 309 12.36  

 193 2304 11.94  

 97 1154 11.90  

Ⱶ 86 962 11.19  

 63 634 10.06  

ҍ  34 333 9.79  

ᴪ  439 3334 7.59  

 19 137 7.21  

 102 639 6.26  

Ⱶ 70 387 5.53  

Ḥ ҍḤ  77 418 5.43  

 47 242 5.15  

 496 2061 4.16  

 117 478 4.09  

ҍ  48 166 3.46  

 38 130 3.42  

ᴰ  192 628 3.27  

Ⱶ  87 272 3.13  

 169 512 3.03  

ӏ  59 158 2.68  

 72 185 2.57  

ҍ  136 329 2.42  

 61 145 2.38  

 94 220 2.34  

 159 277 1.74  

 91 124 1.36  

ᴪ ҍ  64 68 1.06  

ᴪ ̂Ғ ̃ 64 49 0.77  

ᴪ ᵬ 50 20 0.40  

ҍ  82 13 0.16  

̔1.ʟ = ° ҙֲ Ȃ 

        2. ҒҙҹľҌ ҒҙĿ ’Ȃ 

̔ Ԑ ҙ Ȃ 

Ҏɻ ָ ᵣ ᴰ ‟ 

̂ѿ̃ ᵝ ’ 

1.ᵝ  

ҍ 2023ҙ ꜚ ֲ ᵝҬ̆ ᵝ Һ № ľ Ŀ
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̂ 49.27%ȁ̃ľ қ Ŀ̂ 23.71%ȁ̃ľ Ŀ̂ 5.89%Ȃ̃ 

 
тπ н  ָ ᵣ ⅎ Ѓ¢ƻǇмрЄ 

̔ Ԑ ҙ Ȃ 

2.ᵝ ҙ 

ҍ 2023 ꜚ ֲ ᵝҬ̆ ᵝ ҙҺ ҹľ└ ҙĿ̂

21.72%ȁ̃ľ ҙĿ̂ 15.02%ȁ̃ľḤ ᴰ ȁ ᴆ Ḥ ⱵҙĿ̂

12.84%Ȃ̃ 
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тπ о  ָ ᵣ ҟⅎ  

̔ Ԑ ҙ Ȃ 

3.ᵝ  

ҍ 2023 ꜚ ֲ ᵝҬ̆ ᵝ Һ ҹľῒזᴑҙĿ̂

74.19%ȁ̃ľ ᴑҙĿ̂ 16.57%ȁ̃ľ҈ ᴑҙĿ̂ 5.85%Ȃ̃ 

 
тπ п  ָ ᵣ ⅎ  

̔ Ԑ ҙ Ȃ 


























