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BB ERRIAT tEFRELS T TRk &,
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2040 A, 5 19.68%, B4 3752 A, LE 6616 A , KEZEI 1:1.8 R9BLLLHl, Eellk
EXRBEE 25 1MaD (BREEEDNEEK ) , HPERERSILEX 96.56%., M
REERERHE. WEEe. SME. BriIg. Wita. WiRE. XiEh. EEEmn
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( BNVl EER ). Hep | AR REIESTRS 5/ 82.89% (FHF )30 84.75%
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HER Hit 42 X AsEED&EE 10368 {7 BlIlA% 6406 14 [A&EULER 61.73%.

2. AABNISHEERWIER - JEHARIEIN 2023 £ 11 B 1 BFfR . 8 12 B
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ERTEF 1172 11.30% 958 14.95%
BB 101 0.97% 30 0.47%
SRR ZF P 960 9.26% 671 10.47%

il 1440 13.89% 915 14.28%
HEFk 158 1.52% 80 1.25%
SNEEF B 727 7.01% 470 7.34%
XiEF 873 8.42% 463 7.23%
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‘ 2040 A

19.68%
e

B 1-1 MBMFHEARREESR 2023 BEWEFHHT
KRR - AMFHARREEF B 2023 RE AR ETERE

A

3752 A\, 6616 A ,

36.19% 63.81%

Bl 1-2 XRBINFHAZR R ETRSF B 2023 BEWV MRS
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HABEERMS , AOMEREVERS |, AEREREIAER 12.62% , EURERR
M (8.42% ) FIEE (8.09% ) . BAERSHEIRS IERIN TE 1-5 B,
& 1-2 BNFHARREE S 2023 BEREREVERRHSH

He= b9 I R A (=144 He= b9 I R A =1+4
1 B0 1308 12.62% 10 IR 500 4.82%
2 B 873 842% 11 Frat 465 4.48%
3 il 839 8.09% 12 e 427 4.12%
4 f58A 826 797% 13 =213 386 3.72%
5 HOE 800 772% 14 e 349 3.37%
6 RafA 756 729% 15 ) 215 2.07%
7 22 695 6.70% 16 =17 199 1.92%
8 Y& 580 559% 17 poEE 170 1.64%
9 P2 564 5.44% 18 FR 53 0.51%

KRR - AMFHARREEF B 2023 FRE AR ETERE

Bl 1-5 ¥PMNTFHAL BREE SR 2023 BaRE RIS TS
KRR . AMFHAR R ETE BT 2023 Bl ARl ETERE
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*i 4 Hetbfzzlail
‘ = EPIFE
51.14%
= Rl

EFl SEIN
 REN SR

= HE SR

4.89%

N

39.01% —

2-3 FNFHAZREEF T 2023 EERIE A AR
HESRIR - MTFHAZBREIEF BT 2023 EE AR REREE

PERE | MEFRMZEAZEEWESAFLHIERS , 55179 86.83%F
80.39%. HMNEIEFFE. 58 TIEFhefm R ER IS T K. Btz
T FEFRRE ATV ELBIRAR | 105 41.25% , (EEISREGSERNFZGISRS |
A% 28.75% , EMzFheAIL =AY ERRAEHE. BRSFEREIERIERE

FEANTRER 2-1 F.
& 2-1 ENTFHAZL REEE T 2023 BEFFeell 4ol X m AR St

BRI/ TN SIiE
o Faml BERAZE Bt EBERE 2 HEWBE O |

aR/EtRNEL Ve
RS 62.44% 17.03% 17.53% 1.84% 0.67% 0.33% 0.17%
SRR 58.87% 20.99% 17.25% 0.84% 1.21% 0.72% 0.12%
BN IIEE 67.85% 15.03% 10.23% 2.40% 1.15% 2.82% 0.52%
TEEES R 66.67% 333%  23.33% 3.33% 0.00% 0.00% 3.33%
SRR S S 59.76% 2221% 12.67% 2.09% 0.89% 0.45% 1.94%
Gt 69.40% 11.48% 14.43% 2.40% 1.64% 0.22% 0.44%
B 41.25% 21.25% 28.75% 7.50% 0.00% 0.00% 1.25%
HMNEIEZERR 69.79% 10.64% 12.98% 1.91% 0.64% 2.55% 1.49%
GEE 86.83% 691%  3.02% 1.08% 1.51% 0.22% 0.43%
EETESER 69.72% 16.19%  7.35% 3.00% 1.20% 1.65% 0.90%
AR 80.39% 8.15%  4.42% 3.45% 0.97% 1.24% 1.38%
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T BTSSR ERSZ AR AET 100%
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10 2023 Employment Quality Annual Report



(M) 2B, SFEREEEIER

PDER. DEBRMAEERNKRSHE , AR B AR SGEF Rl LI
&5 , 155 86.83% ; MABEEFRAFFILAIRS , 79 23.33%, EEREATH ,
ZARFERIFA S LILCHIERS 79 85.02% ,MERFBRAIFEILAINGRS iXZ] 79.25%.
XEEERPARZERMNFERERR R EEEIV AR FFEREESR. BRSFRAR
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ERIEZE 70.13% 16.04%  6.92% 2.99% 1.26% 1.73% 0.94%
SRS 77.35% 10.98% 2.97% 4.35% 0.92% 1.83% 1.60%
BYK 72.59% 17.11%  4.94% 2.02% 1.27% 1.25% 0.82%

T BFEUSHAA RS ZAIBERAEFT 100%
HESRIR - ANTHAZ RETEF B 2023 @Rl Al R EEE

% 2-3 MBMFHAR R EER S 2023 BRFRER BRI EEAZSEE

;ﬁfgﬁ;ﬁ;”u SRY EAAS BION  BERE  EELH
EgLicalcy 19.81% 0.94%  79.25% 0.00% 0.00% 0.00%  0.00%
EAR=al 27.01% 517%  64.94% 2.30% 0.57% 0.00% 0.00%
BN TS0 57.00% 821%  27.05% 3.86% 0.97% 290%  0.00%
SRBRZFR 31.68% 7.92%  52.48% 3.96% 0.00% 0.00%  3.96%
el 42.79% 393%  48.47% 3.49% 0.00% 0.87% 0.44%
REZk 29.17% 0.00%  50.00%  20.83% 0.00% 0.00%  0.00%
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EFuL /55T

Rl BERAZE  BXtM  EERE

aR/E R R
HNETEZF PR 57.27% 091%  38.18% 2.73% 0.00% 0.00% 0.91%
ERIEFM 61.29% 19.35% 16.13% 3.23% 0.00% 0.00% 0.00%
ZARZEh 85.02% 3.83% 6.62% 2.09% 1.05% 0.35% 1.05%
BYK 51.14% 489%  39.01% 3.07% 0.47% 0.71% 0.71%

T BTSSR ERASZATBERAET 100%
HEKRIR - RNTFHALREIEF P 2023 @Rl AR RERE

—. A EmEEE

RBEEHIEER , 2023 B A @Al < EEseERA 85.31%, ARIAEAI X
EELERSN 82.89% ; ERIAEMAFIERELERN 95.11%, EARKZHERE ST
At EEFESLRINTE 2-4 Fix.

95.11%
85.31%
I 82.89%
SLEN AR TH

2-4 FPNFHEAZBREEF B 2023 EARZD S ETRAR L AR
KRR - AMFHARREE B 2023 BRI AR RERE

K

(—) SR SRR A TR

ERFEAHIEEEIRSE , MERR/NFFINSEEERS. EFREIZA
FRRI T ReR A mETELER |, 55 96.67%. 93.09%F191.85%., FMNEIEFMEAN
I BRIl KA SERWMAARIERTS | 5579 89.36%70 88.52% , &iEL T FHIKFE, £
RMEBZZE. AEFEHRMSTH RIS X RFESEREIRIE , 55179 77.79%. 78.75%

#79.01%, BEAFZZEEHIARESLRITE 2-4

AL KSR = EAR A S B SAZ100%= ( ERSAS-SRHIALALL ) AERESAR
*100%.
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R 2-4 FNTFHAZBREERF Pt 2023 EEF e il VAR K R& s

FREA  RWAMLE  EARLEEE  REMLEEE EmARLEE

# A S (BiF) XX (X)) BEE(EH)
SgLicalcy 599 497 82.97% 79.51% 99.06%
2UFR 829 655 79.01% 74.81% 94.83%
BRI 0E 958 814 84.97% 83.09% 91.79%
RBEEF T 30 29 96.67% 96.67% -
SRIRE SR 671 522 77.79% 75.26% 92.08%
[l 915 810 88.52% 86.01% 96.07%
HEFk 80 63 78.75% 69.64% 100.00%
HNEREZRR 470 420 89.36% 86.39% 99.09%
GEF B 463 431 93.09% 93.09% -
(ER TR0 667 559 83.81% 83.96% 80.65%
SRS 724 665 91.85% 89.02% 96.17%
AR 6406 5465 85.31% 82.89% 95.11%

RS | SNFHARBREIRR: 2023 BH R FREE
(Z) P&l EFRR L EmEEE

2EIWE  2HERN it SUERESEERN 94.83%, R TIEFRAY it
BIRIZEERA" Tl "BHERTE" TUAFEEERSHIA 91.21%F8 90%, 2%
BrROZEEL . SRR ZFBRY S SHAER" Tl 94.34% ) SGEF BRI EF"( 94.44% )
"FRIEE" (94.31% )8 "#EZE" (91.89% ) Tl , LARIMEIEF R "HSE"
(95.95% ). "HIiE" (97.53% )% "BHE" (9242% ) Tl , ZEEEFRN "5
IRSIRE" (96.67% ) Bl , BELZFGET 90%, RBIEE—IRNR  AEFERN "E
PRimEsE" TAARZARFERR "SFERE" M "MR2EARRT" TWSLHT 100%A95
WERERESER, BARSTAEEFHWERINTEE 2-5 Fims.
%= 2-5 FMNFHAZREEF P 2023 EEE W A TRl K srE

AREAE AL AL ARk R SE R

Nz D BAFN EFFELRIFR AR AERB D AR, ERIOBIFRLT  TUBTEREZHER
FRNEIEARE ST,
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AL AL ARk R SE R

SR 599 497 82.97%
ADERERE 132 107 81.06%
BEEE 104 84 80.77%
TraEmE 210 167 79.52%
TR ETE 153 139 90.85%
fitFER 829 655 79.01%
WEEE 227 170 74.89%
2UtFE 311 239 76.85%
=it 174 165 94.83%
i 99 71 71.72%
HitEF 18 10 55.56%
BEATESR 958 814 84.97%
TieEE 344 285 82.85%
TiEE&M 331 294 88.82%
R 32 23 71.88%
TATE 180 152 84.44%
ERTRERA 71 60 84.51%
REETRF B 30 29 96.67%
RERS IR 30 29 96.67%
SRR F5 671 522 77.79%
GixE 80 54 67.50%
IS SHAR 53 50 94.34%
EfrEFS5RS 161 134 83.23%
SR 287 209 72.82%
SRITE 90 75 83.33%
ks 915 810 88.52%
BFES 394 354 89.85%
WREE 179 159 88.83%
e 39 31 79.49%
e 303 266 87.79%
HEFR 80 63 78.75%
ZEERE 25 18 72.00%
HEBESSEE 31 21 67.74%
ERFTESE 24 24 100.00%
SMNEREFRR 470 420 89.36%
EEEESS 222 213 95.95%
SR 101 67 66.34%
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AREAE AR AEL ARk R SE R

Hig 81 79 97.53%
e 66 61 92.42%
NiEF R 463 431 93.09%
FRHE 246 232 94.31%
=z 37 34 91.89%
NBSXZ 108 97 89.81%
RF 72 68 94.44%
(ERIEZKR 667 559 83.81%
HENMRFESRA 91 83 91.21%
®ETRE 260 216 83.08%
ERERIFERA 75 58 77.33%
BFHEEIRE 130 117 90.00%
HIERIF EREIERA 80 60 75.00%
TIPNEEAREAR 31 25 80.65%
SARZR 724 665 91.85%
BRERE 181 177 97.79%
IEigit 124 102 82.26%
FEIERE 35 35 100.00%
MExIgt 147 127 86.39%
IRE ShRIMIRIT 51 49 96.08%
M SR SHE 54 53 98.15%
MEZARRIT 57 57 100.00%
ThIess 75 65 86.67%
BiF 6406 5465 85.31%

SRR | SNFOARREIEIR 2023 Bl AR FEEE
=. iEREmkE

TR RIENE B AE P RES K TIFNSHIEERSR | EOM R ERIL BT
RIFEXREER. BiFn 7Rl E—ENBERREARKE TIFRFELS , ATLURBRERY
HimRIPkbk. HESRIREEZ BRGEEALE S5 ERIBREE SHIEEKZE
RES.
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(—) PFREENERR GRS

BAEHIEETR , MINFHAZRREE S 2023 BEEARFHLER 14.69%. EAR
BFEkS , 21tk (20.99% ) . ERMBEZFM (22.21% ) FABZER: (21.25% ) BIFF
MAWERRE , BT 20%. BtbzT , REEEFE (3.33% ) . 3EFk (6.91% )
ZARZER (8.15% ) ROFFARNFERIERAE , BT 10%. EARIEWES , (KEERkAE
RS A7 30.36% MELERIEET FERIREFRIGFHMIERES 79 19.35%.
XLHIRABAVNRE TR ERH ARSI T | B TEEMB SRR
MRS ESE S EFHERERRER. BEASZHEMEHRINTER 2-6 Fimr.

%= 2-6 BMFHARREER S 2023 R RSl R
FARSA RS RTSHLE RWERLE ERERLE

> A# (B4F) (F#) (%®)
B 599 102 17.03% 20.49% 0.94%
2UER 829 174 20.99% 25.19% 5.17%
R TEF R 958 144 15.03% 16.91% 8.21%
RBEEEF 30 1 3.33% 3.33% -
SRR S FMR 671 149 22.21% 24.74% 7.92%
[ 915 105 11.48% 13.99% 3.93%
NSl 80 17 21.25% 30.36% 0.00%
HNETEZF R 470 50 10.64% 13.61% 0.91%
XiEF 463 32 6.91% 6.91% -
ERIEFMR 667 108 16.19% 16.04% 19.35%
SARE R 724 59 8.15% 10.98% 3.83%
ISLIN 6406 941 14.69% 17.11% 4.89%

HUESIOR - SONFHARREIES R 2023 Bral Rl R g
(Z) o EALEEN AR MILER

PEWE | BRI RAEIRRM 7R TR LW EFIERRRR., 21t
BRRYBRITZ BN VSRV RS | 1KF 44.44%, SNEEFRIZEES W HHIERS
RO BEEL , HEV ARl R 33.66%, REEEHNEREMAZFRNEFEE
(32.50% ) MABFRIHSABIESSEEE (32.26% ) |, XEEAIEV AR
WREHRE 30%, BEARTAEIFFHERINTE 2-7 Fir.
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® 2-7 FBMTFHAZRREEZ I 2023 BEE AL ER

ARBAL AEREEEL AL AR EERL
SR 599 102 17.03%
ADERERE 132 25 18.94%
BEEE 104 20 19.23%
TraEmE 210 43 20.48%
TR ETR 153 14 9.15%
fitFER 829 174 20.99%
WEEE 227 57 25.11%
2UtFE 311 72 23.15%
=it 174 9 5.17%
i 99 28 28.28%
HitEF 18 8 44.44%
BEATESR 958 144 15.03%
TiEEE 344 59 17.15%
TiEEM 331 37 11.18%
R 32 9 28.13%
TATE 180 28 15.56%
ERTRERA 71 11 15.49%
RBEEFR 30 1 3.33%
RERS IR 30 1 3.33%
SRR F5 671 149 22.21%
GixE 80 26 32.50%
IS SHAR 53 3 5.66%
EfrEFS5RS 161 27 16.77%
Ea 287 78 27.18%
SRITE 90 15 16.67%
ks 915 105 11.48%
BFES 394 40 10.15%
WnEE 179 20 11.17%
e 39 8 20.51%
i e 303 37 12.21%
HEFR 80 17 21.25%
SEERE 25 7 28.00%
HEBESSEE 31 10 32.26%
ERFTESE 24 0 0.00%
SMNEREFRR 470 50 10.64%
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AR A S AR
EEEESS 222 9 4.05%
SR 101 34 33.66%
Hig 81 2 2.47%
i 66 5 7.58%
NiEF R 463 32 6.91%
FRHE 246 14 5.69%
iEE 37 3 8.11%
NBSXZ 108 11 10.19%
e 72 4 5.56%
(EEIESKR 667 108 16.19%
HENMRFESRA 91 8 8.79%
®ETRE 260 44 16.92%
ERERIFERA 75 17 22.67%
BFHEEIRE 130 13 10.00%
HIERIF EREIERA 80 20 25.00%
TIPNEEAREAR 31 6 19.35%
SARZR 724 59 8.15%
BRERE 181 4 221%
WERT 124 22 17.74%
ZEERE 35 0 0.00%
MxEIRIRT 147 20 13.61%
FEEST: Cisiniany 51 2 3.92%
MBI SHIE 54 1 1.85%
2RI 57 0 0.00%
=HRS 75 10 13.33%
BiF 6406 941 14.69%

MR © KUNFHAR RETRSR 2023 EEe R REAE
M. FEpRIVERFEERER

FEPMARFFELRNFT TERMI EEELRTHEEXRER | eNEEER
Bl REFFSLRFETHIREN R, XMSIHEREESFR 12 AR T , ETFRE0IEL
EREEPRYEUE | Wi, SHEE. REER. AR, REBMBEMRHTE
s, JTFTEEENAIENE | REHEWRREEMHEASIFRL XERISTH 7550

Al KRS R AR SRR BRI S AR BT
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R T SRR B EFDAER I

(—) PEREENEFEMIVEMEER

RIS LIRAVEERE | 2023 JE Rl ERIFEMAl K FESLERS 85.96%, BIFKE
ARIEEV AR K EFESLERS 84.75% , MERIELA AR LAl R ATESLERIAT]
7 90.88%.,

X EHERSWERREREIRELL | REARE 1 MBS RRVERE , RIPRAHEEER
BB NI T S ERAERE. b, X—/\BERNZUBAIEEEL | £5
THEEIA | B ERD BRI HE] TAFEGR AR ARRE | RIRT B AERARITAY
S | FRHEIER T SRR EERIE SN S ERNS D EEZFA BRI .

90.88%
85.96%
I 84.75%
YR 5 Rl

2-5 FPMFHAZREEF B 2023 EAREZMH I AEFLGH I KL
KRR - AMFHARREEF B 2023 RE AR ETERE

o

(2) PFIREEVEFEFRIVERTESER

SHIRE |, LR AFESRRENAE R ( 9430% ) ; EAREEESE
(94.06% ) ; EREBEIAEFLFFFIETRRIE (7449%) .

& 2-8 MMFHAL R EIRF DR 2023 [EEFMR el A FEHA AFRF&EsLE

d

iR 2% F& LZid
BEEFM 84.79%(881/1039) 83.06%(711/856) 92.90%(170/183)
EAR=als 87.64%(1553/1772) 86.42%(1177/1362) 91.71%(376/410)
ERN TS 82.68%(969/1172) 82.22%(740/900) 84.19%(229/272)
RIBEEFMT 94.06%(95/101) 94.06%(95/101) -
SRR ZZ 90.21%(866/960) 88.33%(666/754) 97.09%(200/206)
[iEieals 87.15%(1255/1440) 84.98%(877/1032) 92.65%(378/408)
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Fhix BiF 8 8
HhBE=k 94.30%(149/158) 94.50%(103/109) 93.88%(46/49)
HNEREF B 90.92%(661/727) 89.52%(521/582) 96.55%(140/145)

xR 84.88%(741/873) 84.88%(741/873) -
EEIEF 88.26%(1015/1150) 87.90%(966/1099) 96.08%(49/51)
ZARF 74.49%(727/976) 69.85%(461/660) 84.18%(266/316)
BUYK 85.96%(8912/10368) 84.75%(7058/8328) 90.88%(1854/2040)

HHESKIR - AMTFHAR R ETRF B 2023 EEl ARl &Rz

*»

(=) oEALEIEFERIVERESER

R 2-9 FNTFHAZ BREERF Pt 2023 BEL W Bl EFARFl KR

Fhx 2 F: S5 g8l
SRR 84.79%(881/1039) 83.06%(711/856) 92.90%(170/183)
TreEE 84.95%(316/372) 84.95%(316/372) -

ANERER 87.23%(164/188) 87.23%(164/188) -
KSR 81.91%(163/199) 81.91%(163/199) -
BEEE 70.10%(68/97) 70.10%(68/97) -
MRAFETE 94.90%(93/98) - 94.90%(93/98)
BIEEE 90.59%(77/85) = 90.59%(77/85)

iR 87.64%(1553/1772) 86.42%(1177/1362) 91.71%(376/410)

TRk 88.39%(99/112) 88.39%(99/112) -

2AtHE 88.22%(554/628) 88.22%(554/628) -

M EE 88.89%(448/504) 88.89%(448/504) -
HitE 64.41%(76/118) 64.41%(76/118) -
2t 91.71%(376/410) - 91.71%(376/410)
BRTIESR 82.68%(969/1172) 82.22%(740/900) 84.19%(229/272)
TARTIE 86.18%(212/246) 86.18%(212/246) -

BN 97.30%(36/37) 97.30%(36/37) -
TreETE 75.33%(287/381) 75.33%(287/381) -
TREEN 86.86%(205/236) 86.86%(205/236) -

ERNIERA 82.08%(87/106) - 82.08%(87/106)
TiEsEm 85.54%(142/166) - 85.54%(142/166)

REEESFR 94.06%(95/101) 94.06%(95/101) -

BERSIE 94.06%(95/101) 94.06%(95/101) -
SREREZE R 90.21%(866/960) 88.33%(666/754) 97.09%(200/206)
ST 71.55%(83/116) 71.55%(83/116) -

SR 93.35%(351/376) 93.35%(351/376) -
ST 86.09%(99/115) 86.09%(99/115) -

EfrEF58R5 90.48%(133/147) 90.48%(133/147) -
20 2023 Employment Quality Annual Report ®
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HEKEIES SER
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SHEERE
E
Aig
Bz
RIS HEE
RIS HEE
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EETEYR
BFEETE
HERESEA
ep TH
BRI SIA
EIRRIS SRR
VN
TUEEARAR
ERER
ERER
WpEKIR
TG
IR SRR
SRS
BRI SHIE
SRR

2iF
97.83%(90/92)
96.49%(110/114)
87.15%(1255/1440)
76.27%(45/59)
91.45%(310/339)
76.68%(171/223)
85.40%(351/411)
94.34%(100/106)
93.40%(198/212)
88.89%(80/90)
94.30%(149/158)
96.00%(48/50)
93.22%(55/59)
93.88%(46/49)
90.92%(661/727)
87.15%(251/288)
87.37%(83/95)
96.10%(74/77)
92.62%(113/122)
96.55%(140/145)
84.88%(741/873)
70.99%(93/131)
89.14%(361/405)
83.57%(234/280)
92.98%(53/57)
88.26%(1015/1150)
92.65%(189/204)
85.77%(217/253)
86.85%(350/403)
82.91%(97/117)

92.62%(113/122)

96.08%(49/51)
74.49%(727/976)
68.86%(115/167)
72.77%(163/224)
65.66%(130/198)
74.65%(53/71)
85.42%(82/96)
80.00%(48/60)
89.66%(52/58)

2023

8

84.98%(877/1032)
76.27%(45/59)
91.45%(310/339)
76.68%(171/223)
85.40%(351/411)

94.50%(103/109)
96.00%(48/50)
93.22%(55/59)
89.52%(521/582)
87.15%(251/288)
87.37%(83/95)
96.10%(74/77)
92.62%(113/122)
84.88%(741/873)
70.99%(93/131)
89.14%(361/405)
83.57%(234/280)
92.98%(53/57)
87.90%(966/1099)
92.65%(189/204)
85.77%(217/253)
86.85%(350/403)
82.91%(97/117)

92.62%(113/122)

69.85%(461/660)
68.86%(115/167)
72.77%(163/224)
65.66%(130/198)

74.65%(53/71)

8
97.83%(90/92)
96.49%(110/114)
92.65%(378/408)

94.34%(100/106)
93.40%(198/212)
88.89%(80/90)
93.88%(46/49)

93.88%(46/49)
96.55%(140/145)

96.55%(140/145)

96.08%(49/51)

96.08%(49/51)
84.18%(266/316)

85.42%(82/96)
80.00%(48/60)
89.66%(52/58)
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BMITFHALZ R ETEF T 2023 &

FERE 94.44%(34/36) - 94.44%(34/36)
BR&H 75.76%(50/66) - 75.76%(50/66)
2k 85.96%(8912/10368) 84.75%(7058/8328) 90.88%(1854/2040)

BRI - AMFHAR R ETE Bt 2023 Bl ARl &Rz
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e—aln:
EE I 2= mliE< Tl

RERREEVEANEALHE, SEHENLS, XEGEXREEMRNTHE
RN EERER. EWEFRWTI, SESH,; ElEMESR, BRI XED
f; BMARAEHMRAULBEHE, TH—SWERNBERENEVENTHR
S HTIHE.

slIS:

70.25%H9 e A FE Ee VB 3E SRS, 11.69% B Ak RE NFHE; 60.86%HIE AL
VWAEREEAFY, BREEBNHIEAETETI/EM (H657.26%) ; A9 FtlkaIEl4E
FEEDPEILET. IIE. EEHRMXETSHM,; 2023@ENEFERRARERY (&
t637.78%) , SV EBEAMEEEEDEI0AMUT, AUTWFEEDELS (16.76%)
. ERMEE . WEREERARRSL (10.50%) . &2F (9.55%) MittEfMBE (
9.10%) %;

EBlEAENFEENRIRAZRR, SEA57.22%;

BEaIIE

SFeIEy RN E SR (2 . AR o "BIERNERR" . "EZER" H
A" . "B EIRT . FRENEWEESXBIENIER,

iSRS

28.48%HIFHM N E "FEEEERAASREBWRMEZR" |, 27.74%FHMENE 85
W, EREFSETE" ; FRLEVEFEREXANBRHESHHVRAUER, HEFE
CE 55T 5= |

AR E il

FEENERIGZIR, 44.67%HENER "SRR IE" ; 21.73%%00RNAER "
BEERFAZE" . BEWEBENSITHER =AMKORERE . SRIAESEH. KM
ERBEARSS;

i B i

45.21% A iEREEHENENEXE, HENEEEREEEERE, 46.58%H)5E
VAR REEEEIELAEIHTE.

) 20 72) 70 2)) 7072) 70 72)) 707) 7




Bl EEBXR DT EBRIE R SHREIRERES S | RiEEEhEIERNEEE
KIARAEIEER | Dl AR, k. ERFE, BEel. HE. HESER
LARAERER Z A RIS, SRR AR AD il FE 3-1 k.

1.14%

(o)
2.23% u Sl

11.69% — & = EEhl
o0 .
14.69% — | EFEE
SESEING

m HE, HiR

E 3-1 ®BINFHAZ B EERFr 2023 [FEM B R EHEX DT AER
ix  BFEUSHAAN RS ZAIBERAEFT 100%
HESRIR - ANTHAZ RETEF P 2023 @Rl Al R EEE

—. FLiER
(—) Ehdkitbtk 537

BEHIERR , 60.86%MTHL Sl BRI AL , BBl E Bt
FEILET. IRTE. DEPTSESE B AT ERIEES T TR 3-1,

3-2 Ffi7.

= 3-1 BNFHXAEREEFEt 2023 EE el A ibiEs 6
HE= ainEin A gkt HiR BB A =124

1 a[EaE 2735  60.86% 19 i) 20 0.45%
2 b 388 8.63% 20 )l|& 20 0.45%
3 mIg 222 4.94% 21 ¥ [Ea =) 12 0.27%
4 tish 221 4.92% 22 AN ) 11 0.24%
5 ThE 151 336% 23 pstea | 10 0.22%
6 KiEmh 111 2.47% 24 s 8 0.18%
7 I iRE 94 209% 25 i 8 0.18%
8 2] 74 1.65% 26 588 8 0.18%

3
ot
&
op
al

= e o e e e ST v 2oy 1471 AN "RIAENE" . "BEEI

B . "RiEml . "BER SHZEINER.
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al Report

Hi= BiNEN AZ att  HEE HiNEMN AH =124
9 IIT:icy ) 57 127% 27 SEE 7 0.16%
10 yiela=) 46 1.02% 28 = 7 0.16%
11 AitE 41 091% 29 k=] 6 0.13%
12 THE 38 0.85% 30 [ 5 0.11%
13 WRE 38 0.85% 31 & 4 0.09%
14 BRrilE 30 067% 32 BiEtx 3 0.07%
15 TrE 30 067% 33 ] 3 0.07%
16 B 30 067% 34 TE 3 0.07%
17 EHE 29 0.65% 35 =ME 2 0.04%
18 i 22 0.49% - =it 4494 100.00%

HEKRIR - ANTFHARREIEF B 2023 @R AR RERE

& 3-2 ABMFHAL R EEF R 2023 FEE sl 4wl itbiE s
HEKRIR - ANTFHAZREIEF P 2023 @R AR RERE

NERZHRALDTRE | SN BRI EARRS . SEAFHILAZL
A9 57.26% , EUXZEBET ( 5.30% ) fIi2mh (4.42% ) . BRI ESARIL

WHSHATER 3-2. B 3-3 Fim.
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REINTFHAR RETE

xR 3-2 IBNFHEAZBREEF T 2023

[BE R Eel A s i 5%

HE= i ot A =124 HE= R A =1:4
1 KRBT 1566 57.26% 10 =(Eth 65 2.38%
2 =B 145 5.30% 11 o 59 2.16%
3 #Fzm 121 4.42% 12 {SEM 59 2.16%
4 BOm 98 3.58% 13 FEIRT 56 2.05%
5 [iladys] 92 3.36% 14 FEREM 50 1.83%
6 [£3]\{= ) 91 3.33% 15 #oEETH 37 1.35%
7 ZPAmH 81 2.96% 16 =k 31 1.13%
8 e 77 2.82% 17 B 29 1.06%
9 Frgmh 73 2.67% 18 Piv] 5 0.18%

HUERR : FBINTFHARBREE SR 2023 BRI EEEE
& 3-3 MNFHLLRREIRS R 2023 e qhl e s Rt o
BUESRIR : FBNFHARREEZ B 2023 Bl 4wl EEEE
PEBRRE | EFE 2023 B ATENHmIOtCERERS |, Gk 82.97% ; M
EEIEFMFRENAEEFEES AL IR , 79 33.82% , iZzF el EFERIFT
b=, BB, InISEXeE , BEARSFREVEFEFIEX S INTF 3-3 Fis.
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%= 3-3 MBMFHAR R EE ¥ 2023 BRFHEH I EFEHIIRX 5% (BRI )

SR 67.72% 2.65% 8.99% 4.23% 4.76%
SR 74.95% 3.81% 461% 3.61% 4.01%
ER TR 56.84% 9.17% 3.61% 9.17% 3.61%
B EIREfR 47.62% 0.00% 9.52% 4.76% 19.05%
SRR D Z 63.88% 4.78% 6.22% 5.74% 2.87%
[Ei=ali 65.34% 3.83% 10.12% 3.53% 5.06%
==l 79.41% 2.94% 0.00% 2.94% 2.94%
HMNEIEZERR 53.25% 14.20% 1.18% 3.55% 2.07%
NiEE bR 82.97% 4.14% 1.70% 1.46% 1.70%
EETESER 33.82% 21.29% 4.59% 8.56% 4.18%
AR 52.42% 14.19% 2.34% 3.01% 0.83%
BYK 60.86% 8.63% 4.94% 4.92% 3.36%

HERIR - BMFHAZBREEF B 2023 BRI AR RERE

(=) @dkefuiERR. MRS H
1. GRALEANT RS 75°

2023 el EFERERERW , SRR ElARY 37.78% , DR AEBRE ,

St 8.52% , BUREV NIRRTl T E 3-4 B,

gl T mmmmm - 37.78%
oty MMM 13.48%
EaN M 8.52 %
Eptarl MMM 8.10%
SEEANE MMM 7.08%
rhynZE Az MM 6.81%
EfthEEVEART I 5.34%
=EzE R mm 4.27%
REmgTEAA M 3.65%
ErPEss Wl 1.87%
ZBEA Ml 1.00%
=& Il 0.91%
iiEHX I 0.89%
RS | 0.29%

& 3-4 (BMFHALZBREEF R 2023 FEER s Al B R
X BFEUSHEAN RS ZAIEERAEFT 100%
HEKRIR - BMFHARBREEF B 2023 BRI AR RERE

° MRS RS IALL | KIENEHERFLER. 2EESFERFEFRERNSHESHL (X
TREZ:EZESS FREWEMIEIREFESARABNEIERN) (HFIR (2014) 1 S )X H
pEMEIEIFRERW. ERdl. =B ZIMImIEE | trinsskpmatll. BRI ERE
A, BERaRl. BEAFE.
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PEBRKE | FFEEEIVERWBAMERURERWAE , HhEFhkielERRR
BEWHLAIRS  GEEEIE 5445% ; ZAFREVERBDRERWALLAIRIE 7
13.86% , ZF Bl EREHRHENESFHERUIRE. BFRSFREVETE
LB a0 R 3-4 Fims.

%= 3-4 RBMFHAR R EE S 2023 BRFHREH e AEFER AR ( BIRAL )

iR RERIL Hfth ESESpad Hfthfedk =S
S 53.97% 18.78% 5.03% 8.99% 1.59%
Eap=aliy 49.10% 18.04% 7.62% 13.43% 4.21%
IR TSR 38.95% 10.08% 18.05% 6.17% 7.97%
RIBEEF 38.10% 9.52% 4.76% 19.05% 0.00%
ESMBRZF 45.45% 11.96% 10.29% 8.37% 5.50%
[Ei=alis 54.45% 14.72% 6.90% 9.97% 2.30%
N=E=alte 32.35% 11.76% 0.00% 11.76% 2.94%
HNETEF P 28.40% 8.28% 3.55% 6.51% 14.20%
XiEF B 29.93% 12.90% 1.95% 4.62% 6.57%
ERIEFM: 25.89% 4.59% 10.44% 7.31% 14.82%
ZARZE 13.86% 20.53% 7.85% 6.34% 8.85%
BYK 37.78% 13.48% 8.52% 8.10% 7.08%

HUESRIR | FMNFHARREEE B 2023 EEAV ARV R RS
2, BALERIIURSD T

2023 el A RIRAV BB RIAREZEHTE 300 ALAT , Er 40.97%R9E A Ff Al
BAMRE "100 ALAT" , 25.21%H9EV RISV EBAIEFE “101-300 A" . B4R
Bl Rl BB AMES T a0 T 3-5 B,

6.48%
8.21%

= 100 ALATF
0.97% = 101-300 A
301-2000 A
2001-15000 A
m 15001 ALLE

19.14%

25~

& 3-5 BMFHAL R EEZ T 2023 EERE ARl BAIED
HEKRIR - ANTFHAZREIEF P 2023 @R AR RERE
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PEBRE SitEBRAYERAETE 100 ALLTRRIBRAHIV LGRS SEE7 57.11% ;
HMEREBERIEALAETE 101-300 ARUERIERURIIAILLAIRS | LA 34.62% ; 2A%F
BeaYEedlAETE 301-2000 ARMRRIBRAFIVAIELAERS | SEEA 25.54%, BiREF k5
ARV BB RS TR A0 3R 3-5 A,

& 3-5 MINFHAZL R EIRF R 2023 EZF ROl Sl E Rl B S

100 ALAT 101-300 A 301-2000 A  2001-15000 A 15001 ALAL

B 45.50% 25.93% 17.20% 6.08% 5.29%
S1HFBE 57.11% 21.64% 12.02% 5.01% 421%
ERTEFM 34.29% 24.66% 20.75% 11.13% 9.17%
REETEF 14.29% 28.57% 9.52% 23.81% 23.81%
SRBRZ R 44.50% 22.49% 16.27% 6.94% 9.81%
Gkl 45.86% 22.24% 16.41% 6.90% 8.59%
UN= =l 38.24% 29.41% 14.71% 11.76% 5.88%
HNEIEFRR 25.44% 34.62% 24.56% 10.36% 5.03%
XiEERT 55.96% 25.79% 15.33% 1.95% 0.97%
EEIEER 25.26% 31.73% 24.22% 11.06% 7.72%
SARERE 36.39% 22.20% 25.54% 11.35% 451%
UK 40.97% 25.21% 19.14% 8.21% 6.48%

T BFEUSEAN  ERSZ AR AET 100%
HEKRIR - ANTFHARREIEF P 2023 @R AR RERE

(=) BlkiTd %

HEHIRET | 53.74%RIRNETEETEHNS. "ERER. WEHEERARS
Ao E#RE, fEARIES SRR AT,
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s Tmmmmmmmmm—m————mwmmmmmmmmmm -16.76%

M —n—iwnwwiw - 10.50%
gl I 9.55%
M 9.10%
SEY M, 7 .83%
MR 737 %
RARC 4 EME IR 6.12 %
MR 5.7 4%
AHERE, HAREFESAS M 3.45%
M 3.34%
A, A0 MSRKEFFIERNY T  3.18%
Immmm - 3.14%
FEEFIRESSSARSSAL M 3.05%
{Iimm  2.29%
KAV [ 2.07 %
Il 1.89%
RIZAFHFIBARIRSS L W 1.38%
i 1.31%
ZERA [l 0.93%
lll 0.69%

ERRELR | 031%
3-6 FPMNFHARREIRZ PR 2023 FEmIlEeN Em T 5%
i BTNREN , RS TS RET 100%
BRI | BMNFHASRER SR 2023 BHab AR RERS

DERE | EFREMAEEREWAERNLB TSI AILHERS ; ERITEFR
Bl AR AL BIRS | ERMBEZER. SitFEREEFANSRTILAILLE)

BE  ERIEFREIAEFEIEEER. REERRARS Wt fRS. Bk
BEBRAEFERAATI S II TFR 3-6 Fir.

(SRMEM. R ~
(SR RIRS Y AL HERMSEw oL 4
EEER 13.49% 10.05% 3.70% 11.11% 6.35%
SRR 8.62% 7.62% 4.01% 13.43% 19.24%
ERTTES0 4.66% 4.96% 46.17% 2.41% 2.41%
REEEF 33.33% 4.76% 0.00% 0.00% 9.52%
SRR B F T 10.53% 6.22% 2.15% 12.92% 26.79%
Sty 8.74% 16.26% 2.45% 18.71% 5.52%
HEFk 50.00% 0.00% 0.00% 2.94% 0.00%
HMNERES R 28.70% 4.14% 1.18% 11.54% 4.73%
XiEF R 59.37% 3.89% 1.22% 3.16% 3.41%
ERIEZM 2.09% 34.24% 3.55% 2.92% 2.92%
SARER 25.38% 6.01% 6.18% 6.84% 3.67%
ST 16.76% 10.50% 9.55% 9.10% 7.83%

HEKRIR - ANTFHAZREIEF P 2023 BE AR RERE
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(M) FpdERNV ST

EEHIEER  BREMARSN , 2023 BEAAFAVERVIEF AR TERAARAE |
SRR AZHT 12.13%40 11.59%. BREAERAVERISTINTE 3-7 Ak,

Hit AR 21.16%
AR MM 12.13%
Tz RS mmmmmmmmmmmmmmmm 11.59 %
Al ANARSS M A I 10.06%

2iprdbss A M0 7.23%
SRt AR IINMIIIIm  6.52%

2555 MMM 6.239%
Hith Bl ARAS (MMM 4.98%
NEARFIEFAZ MMM 4.479%
XEZATIEASZ MMM 3.27%
AR AR MMM 3.05%
AsEFARAR M 2.29%
EEBWAR M 1.89%
BEBIEARAR [l 1.58%
FriEEhF S TEAR Ml 1.18%
e B EAR [l 1.11%
ZA [l 0.78%
ABEIEAR | 047%

B 3-7 XBNFHAR R EE S 2023 BEFl e A FENEIR ST
HUESRIR | AMNFHAZBREE 0 2023 BRI RERE
DEBRE | REMARIN  SOEFFREWENELF ARBLLAS (51.09% ) ; EiE
FhermE el E NEREIAIRS WA RKHARS ;| @R TEFBREIVENETERARA
REGLLGIERE (41.95% ) ; SUEFERBEIENEZFIS ARRILLARS (25.25% ) . BiX
BEBRRIEFENEIRUSTUN TR 3-7 Fims.

%= 3-7 FBMNFHAR R EE B 2023 EEF R el A FENERMS T (BIH )

R HIAR HEAR I*E;f*)\ ﬁﬂkmfgﬂk SRS AR
= =

B 35.71% 9.26% 0.53% 24.34% 3.70%
SRR 30.46% 481% 0.20% 9.62% 25.25%
ERTES 19.70% 331% 41.95% 4.36% 2.71%
REETEE 4.76% 33.33% 23.81% 9.52% 0.00%
SRBRZF R 21.77% 7.42% 2.39% 11.48% 13.16%
Sty 37.42% 4.45% 2.76% 23.47% 5.21%
N=ieal 26.47% 38.24% 0.00% 2.94% 2.94%
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Hft AR HEAR IE;S*A ﬁﬂ*ﬂﬂfﬁﬂA ZFlssAR
= =
HNETEZF R 20.12% 20.41% 3.85% 7.69% 2.96%
XiEEbe 6.08% 51.09% 1.46% 2.19% 2.43%
ERIEFR 7.72% 2.92% 28.81% 3.34% 5.22%
ZARZEh 9.68% 15.19% 8.18% 4.67% 5.34%
BYK 21.16% 12.13% 11.59% 10.06% 7.23%

BURSRIE | ¥PMFHAZ BB 2023 EHAVERREAE
(B) BHETIFRNEE

EEHIERR , 2023 BEWAETFEELTTERBIT B AMCHIBEERERMG,, FikE
LHIIZIEEES | HEES B 19.80%F0 18.65%, B4RV AT TERNERUITE 3-8

7.

susesoraesranrass (MMM 12-50%
ez MMMMRRRRRHRRII 5.5+
sz A [N 17 2%
emzses MMM <2 75%

@sesETrE (MMM, 7.74%
e Apeamtdl =2 M- 7-32%

st NI 5-769%
reoremmszEes I 4-70%
& (e ) s [ 3-78%

& 3-8 APMFHAZ R ETRF Pt 2023 EEH LW AR TEREERE
HEKIR - ANTFHAZ R EIEF B 2023 @R AR RERE

= #AFER
(—) Fras’

AEHIEER , 2023 BEWVERKFER 11.69% , HpAR A EFFERN
4.94% , ERIEENAEFEERY 39.01%, BFEDZHEVEFZERINTE 3-9 Fir.

7 FERSFATHEE AR R AL 100%,
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39.01%

11.69%
. 4.94%
|
=l AR &Rl

B 3-9 MMNTFHARBREEFREFHEEFFR
HEsRR - ABMFHARREIEFE 2023 BRI REREE

EEHIEET , 2023 EAZFEWEF , 96.26%2BISNMERA - ANFEHHIER
% BRAEREERNTE 3-10 Fimx.
§-94%

\l

0.80%

2.01

= SIERFE—ANFEL
= Hfth
" AEUER

N HESES

96.26%

B 3-10 BHFHAZRBREEF W ETFRA
HHESRIR - RNTHAZ R ETEF P 2023 @R Al R EEE

BEEEEER , 2023 EAFEAESE 12.30%NFERFAERIERE 985/211

EREkR 985/211 HMY "W—iR" KZF , ERFERRERERNTE 3-11 fx.
4.41%

7.897"

m Hfthei
= [RO85/2115M "W—

wmKE
® 985/21151)

.70%

Bl 3-11 RBMFAEREERFREVETFIFRER
KRR - AMFHARREIE B 2023 BRI AR RERE
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(Z) AZESI—HiE

AR 89.84%RITHF W AERTHFRIC W SRE I —HERa/EX.
XEEAREZ R AN EEFFER—EERIERTAN 98.18 %I TR BV AER TR AZE TS
REWSTE—HERRE/AEX | 73.52%NAR B ERTAF LW SR I ee—HE{E
/faxR. BIRERIEFZTA—EERRATE 3-12. B 3-13 Fim.

10.16%

o

u e
= fHif /AR
LS

38.779 07%

B 3-12 XpMNFHAZ R ETRF B 2023 @EWVAEFF T —HE
HAESKIR | FBMNTFHALBREERF Pt 2023 [FE AR RS RS

62.02%
43.87%
. 6.16%
29.64% 26.48%
e S iWLisS
CESEL R

B 3-13 MINFHARREES R 2023 EHFEHENEFFE—FE
HHEskR - FBNFHAZREES T 2023 Bl AmlmEEE

(=) AZFRE

AEHERT  PUAERFNERERRZANT "#FAFH"  HPErRElERA?
FBRIERIEMAE , ARENE "WEWRSE, RAFES" | "EFtEEE0" M "8
MRS A/AEESHIKIRR" REEE CLRESTERE. BRIV EFZRENTE

3-14 .
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R B1.22%
- 77.21 %
(TN 19.59%

M 12.24%

m 10.31%
fllll 5.44%

.
SR AT AR fﬂ;ﬁ“@;ﬁ”
Wl 3.09%
| 1.36%
| 0.52%
0.00%

m AR m SR

A=
STEURNE RN

RFHRERE

SELRE IR ORI ME

Hftb

3-14 FPMTFHAZ R EEF P 2023 [FEAEFAFREA
HESRIR « ANTHAZ RETRF P 2023 BEl Al R EEE

(M) AFREE

FEHIEET 2023 EFFERWAENTERIERIHEEN 72.59%, BIREE

FEREEBRINTE 3-15 Fir.

HBABE, I,
307% /7 1.60%

% 2.56% I
—H ? EEEE,

37.30%

e, =
35.29%

&l 3-15 XBINFHALZ R ETRF B 2023 BEEWAERFFHEE
HEKRIR - ANTFHAZ R EIEF P 2023 @R AR RERE

=, BEENER

FEAHERT | 2023 BRI RLIREIR AN R 2.23%,
PEWE | 2023 EEMRESEEZ W EBRENRES (20.83% ) ;| BREFk
BEAEN AR AN ZRINTER 3-8 B,
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AINFHAZREE

& 3-8 MMFHAZ R ETREP: 2023 BRE W E AR

2k AFSAS ERE eI A L ERB eIk =
EEFR 599 11 1.84%
A& RERE 132 0 0.00%
BEEETE 104 1 0.96%
TraEm 210 8 3.81%
MRFETER 153 2 1.31%
SitFR 829 7 0.84%
WSER 227 3 1.32%
SitE 311 0 0.00%
=it 174 4 2.30%
Gl 99 0 0.00%
BHitF 18 0 0.00%
BRIERR 958 23 2.40%
TreEtE 344 9 2.62%
TREEM 331 5 1.51%
HRE 32 2 6.25%
AT 180 1 0.56%
EINTRERA 71 6 8.45%
TEEES 30 1 3.33%
RERSIE 30 1 3.33%
REBRZ 671 14 2.09%
ZRE 80 0 0.00%
IS SHAR 53 3 5.66%
EREF5RS 161 2 1.24%
SRS 287 6 2.09%
SRETE 90 3 3.33%
(A 915 22 2.40%
BFES 394 12 3.05%
IinETE 179 6 3.35%
=i 39 0 0.00%
mizEH 303 4 1.32%
HEFR 80 6 7.50%
FEinRE 25 1 4.00%
HtensiEsseEE 31 0 0.00%
EF RS 24 5 20.83%
SMNEREFRR 470 9 1.91%
RS 222 3 1.35%
E 101 1 0.99%
Hi& 81 3 3.70%
% 66 2 3.03%
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1214 RS AL BB LI A S BB ELIIE

XikFhR 463 5 1.08%
FRIHE 246 2 0.81%
HiE= 37 1 2.70%
NIESXF 108 1 0.93%
P 72 1 1.39%

EERIEFR 667 20 3.00%
TENRIZERA 91 3 3.30%
BT 260 7 2.69%
BHeRIEERA 75 1 1.33%
BAHEEIRE 130 4 3.08%
HIRRIF SRR A 80 4 5.00%
TANBEARA 31 1 3.23%

SRER 724 25 3.45%
BRKRE 181 5 2.76%
IEIgIT 124 6 4.84%
FEnRE 35 0 0.00%
MEEIRIRT 147 5 3.40%
R SAREMIS T 51 3 5.88%
MBS SHIE 54 0 0.00%
MEZAEIT 57 0 0.00%
ThIRS 75 6 8.00%

245 6406 143 2.23%

HEKRIR - ANTFHAZREIEF P 2023 @R AR RERE

(—) ekaYsTIK

BEHIEER , 2023 BEEENMEWERSHERENERZRESIRN. BES
BaISuE Ry , B 18.18%RIBIN EENVAERRERE "HAMTEW" kMl ;
£ EEAERL SuERellagERl A SEEY 15.38%.
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SEEH., WEFNEESRIRSS Y i 13.29%
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& MMM 5.59%
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ERERS. EEFEMARSS W MM 3.50%
Rl AFANRRIRSS L M 2.80%
= MIm  2.80%
Bz, SEFNmssel [ 2.10%
Sl (i 2.10%
Rl [l 2.10%
EFrABZR [l 1.40%
AHER HSFREHESAS] M 1.40%
FREMESRS Wl 0.70%

&l 3-16 XBINFHALZ R ETRF B 2023 f@E AR TV
HESRIR « ANTHAZ RETEF P 2023 @Rl Al R EEE

EEERENEEELIATI ST T AIXI OBIER 38.46%RIEIML B4
AR TI SRRSO (2 RXIA” M "ten” ) .
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14.69%
.08%
EE AT,
15.38%
bﬁi{]‘ml
—h%, 31.47%

3-17 #BIFHALBREE SR 2023 EEel At SEATOER
HESRIR - ANTHAZ RETRF P 2023 @Rl Al R EEE
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EEEHIERED | 56.64%RIEM BN EFRFE SRR "XellFeim . BI5" mik
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BINVAIRESITE 3-18 Fms.
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HESRIR « NTHAZ RETEF P 2023 @Rl Al R EEE

(M) eNkEEFRERCINENEE

BEEHIERT , 55.94%R08) L M A RREII RE R HRXFFERIET | ARG
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|2| |
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sirmfeemvivaess [IINIIIAMAMAT 23.78%
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BIRFAEN ]]mm]ﬂ] 490%

HftigE ]]mm]ﬂ 420%

B 3-21 FBINTFHAR B EEZ M 2023 [FEEW A EE KR
S (RO, BSikS ) |, EIREHZHIAET 100%,
HUESKE | $PNFHARREE SN 2023 Bl Al EEEE
BEEHIERR , 74.13%6) N+ B EeNEEEETEESRE 10 AlAT  H
T 30.77%R9EIM eV A eIV BEhEE R “1-5 5" |, 28.67%RIEINLESN A BN SRR S
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